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Making Staff Appointments 

 

When appointing staff, especially to the leadership scale, governors must consider the 

religious character of their school, and explore any candidate’s ability to preserve and 

develop this.  The degree to which this may be explored depends on the category of church 

school. 

As a starting point to appointments governors of church schools should take the 

opportunity to review the school’s strengths and needs with regards to its religious 

foundation in preparation for any appointment but especially a head teacher appointment.  

As with other areas of leadership, this will, in turn help governors to determine the sort of 

person and vision they are seeking to lead the school forward as a church school. 

Governors will need to agree on the degree of religious commitment they are expecting 

from their candidates.  It is important that this is established at an early stage so that it can 

inform accurately the advertisement and person specification for the post.  Governors will 

then be able to explore more fully the suitability of candidates against these criteria during 

the selection process. 

 

In Voluntary Aided schools the governing body may give preference to persons: 

- whose religious opinions are in accordance with the tenets of the religion of the 

school; 

- who attend religious worship in accordance with the tenets; or 

- who give, or are willing to give, religious education in accordance with those tenets. 

In practice this means that governing bodies may choose to have “practising Christian” or 

similar as one of their selection criteria. 

 

In Voluntary Controlled schools, which have a religious character, the governing body may 

take into account any candidate’s fitness and ability to preserve and develop the religious 

character of the school. 

Also in Voluntary Controlled schools if a governing body has designated the post of 

headteacher as a reserved teacher they may choose to have “practising Christian” or similar 

as one of their selection criteria. 

The following sentences which may be used in adverts and person specifications are 

intended to be a guide only (only the shaded sentences may be used by voluntary 

controlled schools): 
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 applicants must recognise the distinctive aims and ethos of a Church of England 

Aided school and should be a committed communicant member of the Church of 

England; 

 applicants must recognise the distinctive aims and ethos of a Church of England 

Aided school and should be a committed communicant member of the Church of 

England or other mainstream denomination; 

 the governors expect the Christian ethos to be fundamental to and permeate all 

aspects of the school life and curriculum.  The governors are therefore looking for a 

committed Christian who is an active member of the Church he/she attends; 

 applicants must be fully supportive of the aims and ethos of a Church of England 

school and ideally will be practising Christians; 

 a practising Christian would be preferred; (i.e. belonging to a Church in membership 

of Churches Together in Britain and Ireland.) 

 candidates should be fully supportive of the school’s Christian values and committed 

to developing links between the parish church and school; 

 candidates should have a positive commitment to the ethos and values of a Church 

of England school. 

 

In addition Voluntary Aided schools are required to seek an additional, third reference to 

establish the candidates level of Christian commitment. 

 

 


