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SECTION ONE
DETAILS OF POST

	Name of office holder


	

	Role title (as on license)
	Team Rector

	Name of benefice
	The Stroud Team Ministry


	Deanery
	Stroud

	Archdeaconry
	Gloucester




SECTION TWO
ROLE PURPOSE – generic


	· To work in the power and grace of the Holy Spirit with the Bishop and your colleagues, in the ministry of word and sacrament exercising the cure of souls with your colleagues in the team.

· The person appointed must have regard for the diocesan vision LIFE.
We commit to go out and share the transforming Gospel of Jesus Christ, so that people may know life in all its fullness.

We will do this with:
Leadership: Committed to transformation
Imagination: Opening new paths to faith
Faith: Living as adventurous followers of Jesus Christ
Engagement: Living out Christ’s love and hope

It is important to underline that our desire for people to know life in all its fullness means that our commitments regarding safeguarding need to continually flow through everything we are and do.




SECTION TWO  ROLE PURPOSE – specific 

	· To work with the team, in particular to help shape a vision for the team and create a greater sense of shared culture, identity and resources. This will involve careful listening, prayer and discernment, all with reference to the Diocesan ‘LIFE’ Vision.
· To meet regularly with team leaders, clergy, readers, lay leaders, Methodist and other ecumenical colleagues, to pray and plan.

· To support the Pioneer ministry within the team, encouraging the fresh expression/s that are developing. 
· To support, encourage, train and release lay ministry and enable the gifts of individuals (of all ages) to be developed and to flourish in their calling.

· To get to know the schools in the area, ensuring that the Church schools are at the heart of mission. Build relationships with Head Teachers.
· To address the question raised during the vacancy of ‘who is my vicar?’ and consider how pastoral care is best offered across the whole team.
· To maintain a discipline of prayer and study, to be rooted in Christ, and help others develop a deeper prayer life.
· (In time) To enable creative thinking with regard to the pattern of services and the worshipping life of the communities.
· To contribute as a member of the college of priests to the wider life of the Deanery and Diocese 
· To be a visible sign of the presence of the church in the wider community.
In the first six months:

· Work with the PCCs, Clergy (including retired clergy), Readers, Lay Leaders, Ecumenical leaders and others as appropriate to develop shared vision, goals and priorities.
· Consider the pastoral care question.

· Get to know the people and communities, schools and work places of the area.

· Establish communications and administrative processes that will liberate and shape the team identity.



SECTION THREE
  KEY CONTACTS

	LOCAL

· The team Clergy (including retired and ecumencial clergy) and Readers and Lay leaders
· The Church Wardens 

· The Head Teachers of St Matthew’s C of E Primary School and Randwick C of E Primary School.
· The Parish/Team Administrator

· The Deanery Administrator

· Ecumenical contacts 
· Psalms (youth work through sport in the Stroud deanery)


	SPECULATIVE

· Other community leaders



	SUPPORTIVE

· The Archdeacon of Gloucester
· The Area Dean, the Rev’d Mike Smith and the Deanery Lay Chair, Canon Margaret Sheather



SECTION FOUR  Role Context and any other relevant information 

	This document should be read in conjunction with the parish profile and the Archdeacon’s letter.




SECTION FIVE – BENEFICE SUMMARY

	The Benefice

Parish/Benefice Name :        The Stroud Team Ministry
Patrons:                              The Stroud Team Patronage Board.
Number of PCCs:

six
Church Buildings: 

nine
Population: 


see profile

Electoral Roll




Usual Sunday Attendance: 


Church Schools:
St Matthew’s CofE Primary School, 

Randwick CofE Primary School, 

Outreach/service to the wider community by the parish: see profile


Any major building projects?  Yes, the St Laurence Future Project has some building implications.
Any Pastoral re-organisation?  No




SECTION SIX – at the time of drafting/reviewing this Roles and Responsibilities Document, what are the office holders’ key objectives within the next Episcopal/Ministerial Review/other review or process - or if this is an new appointment please give one or two key examples of objectives that may be discussed at appointment selection stages/in the first few terms in office
	These are the objectives to be reviewed at six months and then at the first Episcopal Review

· See bullet points of Role/specific/first six months




SECTION SEVEN – is there anything further or additional information that would be useful here for the office holder? (or go to section eight)
	


SECTION EIGHT

	Date of agreement of this Roles and Responsibilities document


	

	Signed 


	Team Rector

	Signed by The Archdeacon 
	The Venerable Jackie Searle


The current copy of this document should be held with the office holder and on file in the Bishop’s Office.
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