
Application Pack for :

Deputy Director of Education  
for the Diocese of Gloucester



Thank you for your interest in the Deputy Director of Education post. I’m sure you will find that we have 
much to offer you. It is an exciting time to work in the Diocese as we start to live out our new Life vision – 
you can read more about this here www.gloucester.anglican.org/about-us/our-vision - and also as we 
restructure the staffing within the Diocesan Board of Education.

The Deputy Director is a new post within the Diocesan Board of Education Department and it offers the 
opportunity for an outstanding school leader to join a forward thinking Diocese where we are committed 
to placing its church schools at the heart of our mission. We can offer you the opportunity to be 
involved in strategic decision making about the future of our schools’ provision and a knowledgeable and 
experienced team to work with.

Our aim is to provide our children with a distinctively Christian education in inspirational schools where 
every child can flourish, academically, socially and spiritually to become the person God has created them 
to be. Schools that enable and support academic achievement, create opportunities for all and are fully 
inclusive, ensuring the highest standards of teaching and learning.  

I hope that you find this application pack informative but if you have any further questions please do  
not hesitate to contact me via my PA Fay Price (fprice@glosdioc.org.uk)

The deadline for receipt of applications is 5pm on 2 October 2017 and interviews will be held on  
16 and 17 October.

I look forward to receiving your application.

With every blessing

Mrs Rachel Howie  
Diocesan Director of Education

MESSAGE FROM THE  
DIRECTOR OF EDUCATION

http://www.gloucester.anglican.org/about-us/our-vision
mailto:fprice%40glosdioc.org.uk?subject=Job%20-%20Deputy%20Director%20of%20Education


THE DIOCESE  
OF GLOUCESTER 
The Diocese of Gloucester covers almost the entire county of 
Gloucestershire, a significant part of the Unitary Authority of South 
Gloucestershire, together with some villages in Worcestershire, 
Warwickshire, Oxfordshire and Wiltshire. The population is about 
2/3rds of a million people. There are two archdeaconries, Gloucester 
and Cheltenham and nine deaneries. There are 380 churches.

Our schools
The diocese has 117 church schools, sharing responsibility with the 
Secretary of State and the Local Authority for approximately one-third 
of primary education in Gloucestershire with a smaller representation 
in South Gloucestershire. We have just one secondary, All Saints’ 
Academy in Cheltenham, a joint Anglican and Roman Catholic 
standalone academy serving an area of some social deprivation. 

In addition, the Diocese of Gloucester Academies Trust (DGAT) is 
made up of 12 Church of England academies and one non Church 
of England academy – all primary, and there are 7 Church of England 
primary schools that are standalone academies.

Changes in government education policy in recent years have brought 
about a changing educational landscape in which the church has had to 
become more accountable for its engagement in education. There is an 
increased expectation that the church must take greater responsibility 
for the performance as well as the culture of its schools and be more 
accountable to the government as principal funder and regulator for 
their academic performance as well as distinctiveness. This has meant 
that the Education Department has had to engage in new ways with its 
schools mixing its more traditional role in supporting Christian ethos 
with a much harder focus on standards and achievement. 



The work of the Board of Education

Quality of provision 
The quality of primary education provision in 
Gloucestershire and South Gloucestershire is 
good overall. Ninety five percent of Church of 
England primary schools across the two local 
authorities have been judged as good or better 
by Ofsted. Advisors in the department play an 
active role in Local Authority Project Groups with 
Gloucestershire LA, supporting and challenging  
the performance of schools which are deemed  
to be vulnerable. 

The Department manage all statutory inspections 
for church schools in the Diocese, including all 
related training for schools, academies, governors 
and inspectors. All schools also receive a mid-term 
monitoring visit to assess their progress against 
areas identified for development in their inspection. 
A ‘monitoring team’ made up of four SIAMS 
inspectors carries out this work. 

Supporting Leadership Development 
The Department provides support for the 
recruitment of senior leadership teams and 
headteachers in church schools. With a large 
number of small rural schools, the department 
increasingly works with governing bodies to  
explore alternative models of leadership. In order 
to support newly appointed colleagues, the 
department organise a Headteacher mentoring 
scheme. The Department also leads courses on 
the headteacher recruitment process and on safer 
recruitment for Gloucestershire Local Authority. 
Each year colleagues in the department offer a 
range of in-service training opportunities for senior 
leaders, subject co-ordinators, governors and clergy.  
These events range from school-based inset to 
centrally located courses. Topics covered include: 
collective worship, Christian character, values 
education, Religious Education (RE) and Social, 
Moral, Spiritual and Cultural Development. 

Resourcing schools 
The Diocese has developed a strong reputation for 
resourcing schools. Each summer more than two 
thousand children attend the annual Year 6 leavers’ 
services, which are held at Gloucester Cathedral. 
The department has also published a number of 
resources, including ‘Experience Easter’ and the 
‘Experience Journeys’ as well as ‘Living Values’.  
The Resource Centre houses a library of 
approximately 12,500 resources, including books, 
religious artefacts, posters and multimedia resources

Managing the church school estate 

The Education Team support the maintenance 
and development of voluntary aided school sites. 
During 2016, £1.1m worth of capital investment 
was obtained from the Department for Education 
(DfE). This allowed a large number of projects to 
be undertaken to repair roofs, windows, electrics, 
heating systems and toilet refurbishments. 



JOB DESCRIPTION 
Title   Deputy Diocesan Director of Education

Location  4 College Green, Gloucester, GL1 2LR

Responsible to   Responsible to the Board of Education reporting to the Diocesan Director  
 of Education

Purpose   To support the Director of Education in leading, managing and co-ordinating  
 the work of the Diocesan Board of Education.

 To improve the quality of provision and the Christian character in all  
 diocesan schools.

Salary   Band 2a, £49 213 - £54 008

 Hours of work   Full time permanent. Subject to a six month probationary period

Holidays   25 days + Bank Holidays + the 3 days between Christmas and New Year



Strategic 
direction

• Take a leading role in developing the strategic direction and priorities for the work of the 
Board of Education with its schools

• Represent the Board of Education on key political and educational bodies and attend 
Diocesan Board of Education meetings and committees as required

• To report regularly and as required to the Director on the range and progress of work.
• Encourage the development of innovative ways for all our schools/academies and 

parishes to work together for the benefit of the children and their learning in line with 
our Diocesan LIFE vision.

• Foster and extend joint working practices with the Diocese of Gloucester Academies 
Trust 

• Work alongside the Director in developing our school improvement strategy for 
underperforming schools

• Work alongside the Director to scope out the potential of implementing a Service Level 
Agreement for Diocesan schools to extend the services currently on offer

• Maximise the use of new technologies.

Support  
for schools

• To monitor standards in Church of England primary schools and be responsible for 
developing and implementing strategies to support school improvement.

• To support schools pre- and post- Ofsted and SIAMS inspections, analysing data and 
providing support for headteachers as they address school improvement issues in school.

• Contribute to the promotion and development of RE, Collective Worship and the ethos 
and Christian character of Church schools and academies

• Provide, along with the DDE, pastoral support for those working in the church schools/
academy family 

• Be involved in the planning and delivery of high quality, relevant professional 
development and training for schools, clergy and parishes

• To develop appropriate resources to support the work of our family of schools as 
distinctive and effective Church of England schools.

• Attend project group meetings for schools causing concern
• To provide high quality advice, support and training for headteachers, other staff, 

governors and parishes on effectiveness in church schools
• In close consultation with colleagues, plan termly programmes of interaction and support 

for schools/academies
• Work to enhance the programme of school/academy based support delivered by 

the Education Team – support for new headteachers, school improvement support, 
monitoring of standards, pastoral and regular contact visits. 

Relationships

• To maintain high levels of contact with the our Church schools and academies developing, 
sustaining and enhancing their relationship with the Diocesan Board of Education

• Maintain and develop professional links with advisors from other dioceses.
• To encourage good relationships with other education colleagues, other diocesan 

departments and the Diocese of Gloucester Academies Trust staff.

Other

• To provide support to the Director across all aspects of the role and deputise in her 
absence

• Co-ordinate the work of Bishop’s Visitors (Year 1 only)
• Oversee the work of the SIAMs manager (Year 1 only)
• Undertake post SIAMs visits to schools (Year 1 only)
• Oversee the work of the mid-term SIAMs monitoring team (Year 1 only)
• To attend meetings of the Board of Education and team meetings and make 

presentations to the Board as appropriate.
• To represent the Diocesan Director of Education at meetings as required

MAIN RESPONSIBILITIES
  



PERSON SPECIFICATION
Desirable

Qualifications
Degree or equivalent qualification NPQH
Qualified Teacher Status

Experience/ Knowledge
Successful headship or deputy headship in Church of England schools (Primary) SIAMS inspector
A proven track record of improving outcomes for children Ofsted inspector
A proven track record of leading effective school improvement NPQH
Demonstrable ability to use assessment information to identify school improvement 
priorities
Excellent knowledge of successful learning pedagogy
Knowledge of a range of strategies for ensuring Collective Worship is engaging, child 
centred and rooted in biblical values
Up to date knowledge of national and local education policy
Excellent working knowledge of Ofsted and SIAMS inspection frameworks
Good working knowledge of governance
Good knowledge and understanding of high quality RE teaching and learning

Professional skills and abilities
Able to self-motivate, prioritise, plan and organise when under pressure
Ability to lead others
Ability to be persuasive and authoritative
The confidence to work in an advisory capacity
Ability to motivate and empower others to carry the Diocesan LIFE vision forward
Emotionally intelligent and resilient in the face of difficulty and challenges
Able to take responsibility for actions and consequences
Well-developed interpersonal and communication skills (oral and written)
Ability to operate strategically as well as operationally
Excellent IT skills

Personal skills and abilities
A practicing Christian*
Commitment to the wider mission of the church
Ability to build strong, sensitive relationships at all levels, including diocesan colleagues, 
headteachers, school staff, governors and clergy
Honesty, personal integrity and ethical decision making
Flexibility and ability to adapt to change
Ability to maintain a high level of confidentiality
Good sense of humour

Other 
A current, valid driving licence
Use of own transport to travel independently throughout the Diocese
Willingness to work some evenings

*There is an occupational requirement that the post holder is a Christian. The post is subject to an enhanced DBS disclosure.



The Diocese of Gloucester Education Department
4 College Green· Gloucester· GL1 2LR
Tel: 01452 835542 
www.gloucester.anglican.org/education

For an application form please contact  
Alice Clark at aclark@glosdioc.org.uk

Closing date for applications: 2 October 2017 at 5pm

Interviews: 16 and 17 October 2017

http://www.gloucester.anglican.org/education
mailto:aclark%40glosdioc.org.uk?subject=Deputy%20Director%20of%20Education

