
Application Pack for :

Strategic Lead for  
Christian Character



Thank you for your interest in the Strategic Lead for Christian Character post. I’m sure you will find that  
we have much to offer you. It is an exciting time to work in the Diocese as we start to live out our new 
Life vision – you can read more about this here www.gloucester.anglican.org/about-us/our-vision -  
and also as we restructure the staffing within the Diocesan Board of Education.

The Strategic Lead role within the Diocesan Board of Education has been vacant for a short period of time 
as the department has been restructured. This is an exciting opportunity for an experienced colleague 
to join a forward thinking Diocese where we are committed to placing its church schools at the heart of 
our mission. We can offer you a knowledgeable and supportive team to work with and an opportunity to 
share in the exciting developments in Church school education.

Our aim is to provide our children with a distinctively Christian education in inspirational schools where 
every child can flourish, academically, socially and spiritually to become the person God has created them 
to be. Schools that enable and support academic achievement, create opportunities for all and are fully 
inclusive, ensuring the highest standards of teaching and learning.  

I hope that you find this application pack informative but if you have any further questions please do  
not hesitate to contact me via my PA Fay Price (fprice@glosdioc.org.uk).

The deadline for receipt of applications is noon on 30 April 2018 and interviews will be on 10 and  
11 May 2018.

I look forward to receiving your application.

With every blessing

Mrs Rachel Howie  
Diocesan Director of Education

MESSAGE FROM THE  
DIRECTOR OF EDUCATION

http://www.gloucester.anglican.org/about-us/our-vision
mailto:fprice%40glosdioc.org.uk?subject=Job%20-%20Deputy%20Director%20of%20Education


THE DIOCESE  
OF GLOUCESTER 
The Diocese of Gloucester covers almost the entire county of 
Gloucestershire, a significant part of the Unitary Authority of South 
Gloucestershire, together with some villages in Worcestershire, 
Warwickshire, Oxfordshire and Wiltshire. The population is about 
2/3rds of a million people. There are two archdeaconries, Gloucester 
and Cheltenham and nine deaneries. There are 380 churches.

Our schools
The diocese has 117 church schools, sharing responsibility with the 
Secretary of State and the Local Authority for approximately one-third 
of primary education in Gloucestershire with a smaller representation 
in South Gloucestershire. We have just one secondary, All Saints’ 
Academy in Cheltenham, a joint Anglican and Roman Catholic 
standalone academy serving an area of some social deprivation. 

In addition, the Diocese of Gloucester Academies Trust (DGAT) is 
made up of 14 Church of England academies and one non Church of 
England academy – and there are 7 Church of England primary schools 
that are standalone academies.

Changes in government education policy in recent years have brought 
about a changing educational landscape in which the church has had to 
become more accountable for its engagement in education. There is an 
increased expectation that the church must take greater responsibility 
for the performance as well as the culture of its schools and be more 
accountable to the government as principal funder and regulator for 
their academic performance as well as distinctiveness. This has meant 
that the Education Department has had to engage in new ways with its 
schools mixing its more traditional role in supporting Christian ethos 
with a much sharper focus on standards and achievement. 



The work of the Board of Education

Quality of provision 
The quality of primary education provision in 
Gloucestershire and South Gloucestershire is 
good overall. Ninety five percent of Church of 
England primary schools across the two local 
authorities have been judged as good or better 
by Ofsted. Advisors in the department play an 
active role in Local Authority Project Groups with 
Gloucestershire LA, supporting and challenging  
the performance of schools which are deemed  
to be vulnerable. 

The Department manages all statutory inspections 
for church schools in the Diocese, including all 
related training for schools, academies, governors, 
clergy and inspectors. All schools also receive a mid-
term monitoring visit to assess their progress against 
areas identified for development in their inspection. 

Supporting Leadership Development 
The Department provides support for the 
recruitment of senior leadership teams and 
headteachers in church schools. With a large 
number of small rural schools, the department 
increasingly works with governing bodies to  
explore alternative models of leadership. In order 
to support newly appointed colleagues, the 
department organise a Headteacher mentoring 
scheme. The Department also leads courses on 
the headteacher recruitment process and on safer 
recruitment for Gloucestershire Local Authority. 
Each year colleagues in the department offer a 
range of in-service training opportunities for senior 
leaders, subject co-ordinators, governors and clergy.  
These events range from school-based inset to 
centrally located courses. Topics covered include: 
collective worship, Christian character, values 
education, Religious Education (RE) and Social, 
Moral, Spiritual and Cultural Development. Resourcing schools 

The Diocese has developed a strong reputation for 
resourcing schools. Each summer more than two 
thousand children attend the annual Year 6 leavers’ 
services, which are held at Gloucester Cathedral. 
The department has also published a number of 
resources, including ‘Experience Easter’ and the 
‘Experience Journeys’ as well as ‘Living Values’.  

Managing the church school estate 
The Education Team support the maintenance 
and development of voluntary aided school sites. 
During 2016, £1.1m worth of capital investment 
was obtained from the Department for Education 
(DfE). This allowed a large number of projects to 
be undertaken to repair roofs, windows, electrics, 
heating systems and toilet refurbishments. 



JOB DESCRIPTION 
Title   Strategic Lead for Christian Character

Location  4 College Green, Gloucester, GL1 2LR

Responsible to   Responsible to the Board of Education reporting to the Deputy Director  
 of Education

Purpose   To support Church schools to enhance  Christian character through timely  
 and accurate advice, guidance and training.

Salary   Band 2b £43,528 - £48,038

 Hours of work   Full time permanent. Subject to a three month probationary period

Holidays   27 days + Bank Holidays + the 3 days between Christmas and New Year



  
The Diocese of Gloucester seek to appoint an inspiring leader to develop and enhance the 
Christian character of our church schools by providing timely and accurate advice, guidance 
and direction to school staff, governors, clergy and parishes.

You will seek to:

- increase the proportion of good or excellent schools as judged by SIAMS and identify and support 
schools at risk of not achieving or maintaining this status

- work alongside other DBE colleagues to provide support, training, advice and guidance to schools and 
parishes in order that collective worship, RE teaching and the spiritual development within the schools are 
of high quality

- to support schools in their pre and post SIAMS work
- undertake post SIAMS monitoring visits
- to maintain examples of good practice and disseminate these around the diocese
- monitor and report on the outcomes of SIAMS inspections
- support and develop creative parish/school partnerships in line with our diocesan LIFE vision
- form supportive networks with other diocesan colleagues

To be successful you will have:

- an awareness of the part schools play in church’s overall mission
- knowledge of Church of England tradition, structure, organisation and the vision for education
- current knowledge of initiatives and developments in the teaching of RE, SIAMS and SMSC
- have a good working knowledge of the Gloucestershire and South Gloucestershire agreed RE syllabi 
- knowledge of how children develop spiritually
- an ability to articulate and demonstrate what constitutes outstanding classroom practice/Christian 

character
- excellent communication and inter-personal skills
- the ability to lead and inspire others
- self-motivation, enthusiasm and confidence

MAIN RESPONSIBILITIES



OVERALL PURPOSE OF POST

Overall Purpose of Post

The overall purpose of this post is support schools, clergy and parishes to develop and enhance the 
Christian character of our church schools by providing timely and accurate advice, guidance and direction. 

Specific Responsibilities 

The specific responsibilities of this role are to
• increase the proportion of good or excellent schools as judged by SIAMS and identify and support 

schools at risk of not achieving or maintaining this status
• work alongside other DBE colleagues to provide support, training, advice and guidance to schools and 

parishes in order that collective worship, RE teaching and the spiritual development within the schools 
are of high quality

• to support schools in their pre and post SIAMS work
• undertake post SIAMS monitoring visits
• to maintain examples of good practice and disseminate these around the diocese
• monitor and report on the outcomes of SIAMS inspections
• support and develop creative parish/school partnerships in line with our diocesan LIFE vision
• form supportive networks with other diocesan colleagues

Context in which Diocesan Jobs are carried out
We want all our staff to have good working experiences – and we seek to continually improve our working 
systems and arrangements.  We welcome and encourage new ideas and suggestions about what we can do 
better.



Responsibilities  
and Accountabilities Nature and Scope of Role

School Effectiveness 

Provide strategic vision, 
advice, training and 
resources to Head 
teachers/Principals and 
their staff to support 
the development of 
the Christian character 
of our schools.

Work alongside headteachers and other senior professionals to develop 
partnerships, collaborations and cluster working.
Plan and deliver a range of training opportunities for church schools and, where 
appropriate, community schools, in order to develop the Christian foundation, 
Christian character and spiritual leadership of schools, including SMSC. Plan 
and lead INSET and bespoke support, including undertaking post-SIAMS action 
planning and the monitoring and evaluation of Christian character.
Identify and support schools where the Christian character, values base, SMSC 
or quality of provision in RE and collective worship is vulnerable. Work with 
colleagues to establish appropriate support and intervention packages. Support 
the development of outstanding RE teaching and learning so that it impacts on 
pupil outcomes throughout the school.
Work alongside colleagues to ensure appropriate and effective training of 
foundation governors in relationship to their responsibility to uphold and develop 
the Christian foundation of their schools.
Plan and create resources and publications which exemplify and promote best 
practice in church schools.
Support schools to develop and implement a unique Christian vision that 
is grounded in a clear theology, firmly rooted in a Christian narrative and 
underpinned by biblical teaching.
Undertake relevant projects and action research work relevant to the role and  
the needs of the department.

Statutory Inspections 
of Anglican and 
Methodist Schools 

To provide support 
and training for Head 
teachers / Principals 
with regarding 
to preparing for 
inspection.

Support the planning and lead the delivery of regular, appropriate and timely 
training for head teachers, clergy and governors regarding the SIAMS framework.
Monitor and report the outcomes of SIAMS inspections to the DBE.
Advise and support schools with areas for development arising following SIAMS 
inspections, including undertaking post inspection and monitoring visits.
Support church schools in their self evaluation processes, offering appropriate 
advice on the completion and updating of their SIAMS toolkit.
Ensure the dissemination of appropriate information to schools regarding SIAMS 
developments locally and nationally and advise on any action required.
Ensure the maintenance of up to date examples of good practice in church 
schools to disseminate through the website and training programmes.



Responsibilities  
and Accountabilities

Nature and Scope of Role

Religious Education

To support the 
development of good 
quality teaching and 
learning in RE in 
church schools and  
community schools 
who seek Diocesan 
support through 
traded services under 
the line management 
of the Deputy 
Director

Support identified schools/academies where the quality of RE teaching is vulnerable. 
Undertake development visits to the school/academy to establish appropriate 
support packages, including commissioning external support, to empower the school 
to improve their provision. Monitor the impact of the support. 
Support RE co-ordinators with, subject reviews, joint lesson observations, 
moderation, book scrutinies and action planning as required to support improved 
pupil outcomes.
Provide hub leaders with training on subject reviews, monitoring the quality of 
teaching and learning, moderation, book scrutinies and action planning.
Represent the Diocese of Gloucester on SACRE (with a particular focus on RE) and 
deliver appropriate training at the annual SACRE conference, as required.
Work in partnership with SACRE, officers in other Dioceses, the National Society 
and relevant professional bodies to support quality RE teaching.
Develop guidance materials and web based materials to support the development 
of outstanding RE.
Edit and create Jumping Fish resources as directed by the Deputy Director.

Support effective 
church/ schools 
partnerships in line 
with the Diocesan 
LIFE vision

In partnership with Mission and Ministry provide training support to clergy/
parishes on the Christian character of church schools, spiritual development of 
children, collective worship and effective parish/school partnerships.

Communication

Work collaboratively with colleagues in the education team to enhance the 
services offered to schools
Ensure that all Board of Education training materials, website information, bulletins 
and newsletters related to Christian character are up-to-date and provide the 
highest quality support for our partners across our Diocese and beyond
Complete appropriate notes of visit.
Maintain the highest standards of confidentiality with regard to school and 
inspection information.

Generic Responsibilities

To maintain personal and professional development to meet the changing demands of the job, participating 
in appropriate training/development activities and to keep abreast of current developments in Church 
school education

To foster strong and effective relationships with the Diocese of Gloucester Academies Trust

To welcome visitors and/or receive incoming enquiries and telephone calls - dealing promptly and 
courteously with enquiries and ensuring high quality customer service at all times

To ensure that all health and safety instructions are followed and that care is taken to ensure safety for self 
and colleagues, reporting concerns immediately

To undertake as requested other duties as may reasonably be expected



PERSON SPECIFICATION
Desirable

Qualifications and Training 
Graduate Professional qualifications or 

further degree e.g. Masters
SIAMS inspectorQualified teacher status

Experience/ Knowledge

Senior Leadership experience Project management 
Understanding of how parishes work Publishing resources
Successful track record in teaching inspiring RE Involvement in parish life
Experience of leading effective collective worship in school
Experience of designing and leading staff INSET training
Knowledge, skills and abilities

Awareness of the part schools play in church’s overall mission
Knowledge of Church of England tradition, structure, organisation and the vision for education
Current knowledge of initiatives and developments in the teaching of RE, SIAMS and SMSC
To have a good working knowledge of the Gloucestershire and South Gloucestershire agreed RE syllabi 
Knowledge of how children develop spiritually
An ability to articulate and demonstrate what constitutes outstanding classroom practice/Christian character
Excellent communication and inter-personal skills
Excellent organisational skills and good time management
Excellent ICT skills
Ability to identify, prioritise and achieve specific objectives and targets
Up to date child protection/safeguarding knowledge
Personal Qualities

Ability to lead and inspire others
Approachable and an ability to build relationships
A co-operative team worker
A self-starter who is proactive in their approach to the role 
Flexible in outlook and able to react to changes
Ability to deal sensitively with confidential issues
Self-motivated and able to think creatively and innovatively to generate ideas/solve problems
Confident with dealing with a variety of stakeholders

Commitment to ongoing professional development

General

A practising Christian 
Active commitment to church schools and education 
Enhanced DBS clearance
Driving license and access to a car

Please note: Under the provisions of the Equality Act 2010, it is a Genuine Occupational Requirement for this post, that 
the successful candidate is a practising Christian and has specific responsibility for promoting a Christian (Anglican) identity 
within our work with children and young people.* 



The Diocese of Gloucester Education Department
4 College Green· Gloucester· GL1 2LR
Tel: 01452 835542 
www.gloucester.anglican.org/education

For an application form please contact  
Alice Clark at aclark@glosdioc.org.uk 
or visit www.gloucester.anglican.org/category/diovacancies 

Closing date for applications: 30 April 2018 at noon

Interviews: 10 and 11 May 2018 with visits to  
candidates’ schools on 3 or 4 May 2018

http://www.gloucester.anglican.org/education
mailto:aclark%40glosdioc.org.uk?subject=Deputy%20Director%20of%20Education

