
Diocese of Gloucester 
The next Archdeacon of Gloucester 



 

Thank you for your interest in this post. This vacancy has arisen as a result of The Venerable Jackie Searle being         

appointed as the Bishop of Crediton. 

The next Archdeacon of Gloucester will be taking up this post at an exciting time in our life together, as we begin to  

witness the impact and enjoy the stories of how our LIFE vision is being lived out across our diocese. Launched in    

November 2016 our LIFE vision commits us to go out and share the transforming Gospel of Jesus Christ, so that people 

may know life in all its fullness. More information can be found here  -                                         

www.gloucester.anglican.org/about-us/our-vision   

 

The person I’m seeking to appoint as Archdeacon of Gloucester will be a priest who is comfortable in their own skin as a follower of Jesus Christ.      

Someone who is rooted in prayer and worship; with a strategic and theological mind and a loving heart. 

The person appointed will be joining a dynamic senior team and will work closely with the Archdeacon of Cheltenham and an excellent group of area 

deans.  We are blessed with a professional team in College Green who work under the leadership of an imaginative diocesan secretary.  It is essential that 

the new Archdeacon enjoys working collaboratively with others, and is someone who will be a wise and honest counsellor to me. A good sense of       

humour is a must! 

I am looking for someone who will:  

 Lead for change, is highly resilient, enjoys problem-solving and is not afraid of grasping nettles.  

 Inspire, empathise and challenge both clergy and laity as we seek to be more effective in our engagement with both rural and urban communities.  

 Love and care for the clergy of the archdeaconry and seek to nurture and encourage the ministry of the whole people of God. 

This is an extraordinary diocese with so much potential yet to be released, and it is my hope and prayer that the next Archdeacon of Gloucester will be a 

person with a heart for the kingdom of God, who desires to enable the clergy and laity of this diocese to be adventurous and fruitful disciples of Jesus 

Christ. 

A message from Bishop Rachel  



Specific responsibilities of the role 
The Archdeacon of Gloucester is to share with the Bishop of Gloucester, her 
senior lay and ordained colleagues, and the Bishop’s Council in the leadership 

of the diocese in mission and ministry. In particular he or she is to: 

 
 Report to, and speak on behalf of, the Bishop in relation to appropriate 

diocesan, archdeaconry and parish affairs. 

 

 Build good relationships with and across the communities of the       

Archdeaconry, regularly visiting and sharing in the life and worship of 

local parishes, chaplaincies and fresh expressions, encouraging creative       

connections with schools. 
 

 Establish effective structures for mission and ministry in the parishes, 

chaplaincies and fresh expressions of the diocese, developing and      
implementing Pastoral Schemes and Bishop’s Mission Orders under the 

oversight of the Diocesan Mission and Pastoral Group. 

 

 Manage parochial vacancies, supporting congregations in ensuring these 
are opportunities for reflection, creativity and vision and administering 

the appointment and overseeing the interview process in consultation 

with the appropriate bishop, patrons and parish representatives. 

 

 Undertake the visitation process and ensure the Articles of Enquiry are 

prepared, issued, analysed and the results shared with the Bishop’s Staff 
Team and others as appropriate. 

 

 Admit Churchwardens to office at the Annual Visitation Services unless 

inhibited from this by the Bishop. 

 

 Conduct Episcopal Reviews at the request of the Bishop, six month   

reviews and exit interviews. 
 

 Ensure the priority of Safeguarding in the life of the diocese and all its 

communities is understood and implemented.  

 

 Work with the bishops in the pastoral care of the clergy and their      

families 

 

 In consultation with the property department ensure that where housing 
is provided by the DBF this is appropriately and timely met and         

maintained. 

 
 To be a Residentiary Canon of the Cathedral, spiritually rooted in the life 

of the Cathedral and a member of its Chapter. 

 
 To give attention to prayer, study of the scriptures, theological reflection 

and preparation for preaching and worship. 
 

 To serve on the appropriate diocesan bodies, promoting strategic         
planning with a theological and mission focus: 

The Bishop’s Staff Team 

The Bishop’s Council  

The Mission and Pastoral Group 

The Resources Committee (Finance & Houses) 

The Glebe Committee 

The Diocesan Safeguarding Board 
The Diocesan Advisory Committee 

Some trusteeships 

 

 Undertake the statutory responsibilities of the Archdeacon in relation to 

the Pastoral Measure, the Ecclesiastical Jurisdiction Measure, the Clergy 

Terms of Service Measure, the Clergy Discipline Measure, other        

appropriate ecclesiastical legislation, the Canons and the Church          
Representation Rules. 

 

 To undertake such other responsibilities as the Bishop of Gloucester 
may request. 

 

The Archdeacons’ offices are based in College Green, Gloucester 

and each have a part-time Secretary (21 hours a week).  



Person Specification 

The next Archdeacon of Gloucester will need to be a priest, who has been in orders for at least six years, who: 

 Is a committed disciple of Jesus Christ with a heart for the kingdom of 
God; is rooted in prayer and worship; with a strategic and theological 

mind and a loving heart able to nurture and encourage others in their  

discipleship. 
 

 Has the ability to engage with and contribute to the formation of the  

wider vision for the life of the diocese and work collaboratively with   

ordained and lay colleagues in the Bishop’s Staff Team and wider diocese 

to bring this to fruition. 

 

 Is able to innovate and lead for change, is highly resilient, flexible and 

adaptable, enjoys problem-solving and is not afraid of grasping nettles. 

 

 Can inspire, empathise and challenge both clergy and laity as we seek to 
be more effective in our engagement with both rural and urban           

communities.  

 

 Has a love and care for the clergy of the archdeaconry and seeks to          

nurture and encourage the ministry of the whole people of God. 

 

 Has a disciplined spirituality and the ability to maintain this while rejoicing 

in ministering in a wide variety of places.  

 

 Is able to work effectively as part of the Archdeacons’ Office with the 

Archdeacon of Cheltenham and administrative staff.  

 

 Is an effective communicator, both orally and in writing, with the ability 

to chair meetings in a focussed and timely manner. 

 Is rooted in ministry with an understanding of its challenges and the   
necessary experience to offer credible and wise counsel and             

encouragement to the parishes, fresh expressions and chaplaincies of the         

diocese. 
 

 Is not daunted by conflict or challenging pastoral situations but able to 

engage effectively with these, seeking outcomes that address future 

need, as well as promoting reconciliation. 
 

 Has the ability to manage projects and tasks and to deliver these        

efficiently, on time and in budget. 

 

 Has the ability to acquire the detailed knowledge and understanding of 

ecclesiastical and other law as it relates to the ministry of an Archdeacon 
and to read and understand complex documents, financial and legal   

reports and arguments. 

 

 Has the ability and willingness to drive some 10,000 miles a year on          
Archdeaconry business. 

 

 Is able to take appropriate time off and give proper attention to rest,   
recreation, family friends. 

The Archdeacon’s house 

The Archdeacon will live in College Green  in the Cathedral Close. 



The Diocese of Gloucester 
The Diocese of Gloucester covers almost the entire county of Gloucestershire, a significant 

part of the Unitary Authority of South Gloucestershire, together with some villages in 

Worcestershire, Warwickshire, Oxfordshire and Wiltshire.   

The population is about 2/3rds of a million people. There are two archdeaconries, 

Gloucester and Cheltenham and nine deaneries. There are 380 churches, 90% of  

which are listed and 116 Church schools. 

The Archdeaconry of Gloucester 

The Archdeaconry of Gloucester covers five deaneries -  

Wotton, Stroud, Gloucester City, Severn Vale and Forest 

South. It includes the city of Gloucester, the town of Stroud, 

the Forest of Dean, the rural communities along the Severn 

river and estuary and also a part of the unitary authority of 

South Gloucestershire, as far as Chipping Sodbury and  

Thornbury. 

There are 58 benefices, 157 parishes, 195 churches and 107 

licensed clergy and lay-workers.  

 

The city of Gloucester, with a diverse population of 125,000, 

is at the centre of the diocese. It has played an important part 

in English history through the centuries, since Roman times, 

and was a significant ecclesiastical centre in medieval England. 

Later its importance was as a port. After some decades of  

decline, it is undergoing a successful regeneration programme, 

restoring some of its heritage and is acquiring a renewed   

confidence. However, there are still areas of urban             

deprivation.  

Stroud is the second town of the archdeaconry, but there are also a number of smaller towns, 

each with its own sense of identity — Coleford, Cinderford and Lydney in the Forest of Dean and 

Dursley, Wotton-under-Edge, Chipping Sodbury and Thornbury in the south.  

Although the majority of people live in the towns, this is a rural archdeaconry, with all the           

challenges of village life and rural communities. 

The Forest of Dean, which has a strong sense of its own identity, faces particular issues of decline. 



The Diocese of Gloucester ‘s LIFE vision was launched in November 2016.  
 
The discernment of the LIFE vision came through a collaborative and           
inclusive process, which involved around 6,000 people taking part in        
conversations. Each person sharing their hopes and dreams for the future of 
the Church in our diocese. 
 
Our commitment is to go out and share the transforming Gospel of Jesus 
Christ, so that people may know life in all its fullness. 

 
To discover all about our LIFE vision please visit our website— 
www.gloucester.anglican.org/about-us/our-vision  

Diocesan Staff 
A dedicated team of diocesan staff, employed by the Diocesan 

Board of Finance, are based largely in offices around College 
Green, where the Bishop’s and Cathedral Offices are also         

situated. 

 

Buildings context 
Ministry is significantly shaped by a rich built heritage. There are 

just under 400 churches in the diocese most of which are listed. 
Our built heritage is in part responsible for the large number of 

small parishes and small congregations in rural areas. The        

attachment of small communities to their church building is     

extremely strong. Half of our worshippers go to just 40            

churches: the other half attend 350 churches. 

 

Financial context  

The common finances are challenging but contain great           

potential.  Following the development of the Parish Giving 

Scheme (PGS) giving to parishes is now around average having 

previously been some of the lowest in the Church of            
England.  This however has not translated to Parish Share     

contributions which remain very low compared to elsewhere in 

the country.  The balance sheet similarly has the challenge of 

very limited general funds,  but has the capacity in high levels of 

unused, unrestricted property assets and glebe to become much 
more mission shaped.  These are the main financial challenges 

which face the Board of Finance over the next few years. 

 

 



Mission context  

Traditional Anglican Ministry in the Diocese of Gloucester is 

amongst the strongest in the country including over half of all 

funerals in the diocese. This apparent strength is substantially 

buoyed by the conservative nature of our communities and may 

reflect convention more than discipleship. Recent investigations 

have shown significant gaps in confirmations and nurture  
courses; giving concern about the fulfilment of our core purpose 

to bring people to Christ. 

We note the growth of new housing areas as a particular  

mission challenge, one which we have failed in the past.  

Deaneries are an increasingly important strategic units for     

mission planning; this has been an outcome of a focussed          

modelling over the past few years. 

Over 100 primary schools in the diocese, roughly one-third, are 

‘Church of England’ giving 15,000 pupils a Christian led           

education. There is also one Anglican Secondary Academy: All 
Saints Cheltenham. We continue to develop our engagement 

with education through our Multi-Academy Trust and innovative 

educational materials published by ‘Jumping Fish’.  

Ministry profile  

Ministry deployment in the diocese is largely centred on the 

parish and a strong belief in the incarnational nature of     

Anglican Ministry. There is a strong commitment to the   

continuing development of collaborative models of ministry 

involving lay and ordained leaders. Vocations are relatively 

strong with more curates than retirements in recent years, 
although there is work to be done regarding the age,        

tradition and wider diversity of those coming forward.  

Reader ministry is very significant, although not evenly 

spread. Reader, SSM and some stipendiary training is  

delivered by Cuddesdon Gloucester & Hereford  part of 

Ripon College, Cuddesdon. 

Just over a quarter of incumbents are female, slightly higher 

than the national average. Younger incumbents are more 

evenly balanced.  We are committed to the growth of            

pioneer ministry. Although much remains to be done there 

are currently five designated pioneer minister posts in the 

diocese. The diocese is keen to develop lay pioneer ministry 
and has developed a ‘Pioneer Reader’ stream within its  

training. 

Fresh Expressions 

Recent Church Army research showed 729 people attend 

Fresh Expressions. Most groups started from parishes and are 

deliberately all age; 18% are ‘Messy Church’. This research 

highlighted the need to grow support for Fresh Expressions.  

Chaplaincies  

The diocese has a strong chaplaincy presence, especially in  

education. The three universities all have chaplaincy, as do 

many independent schools which provide the equivalent of 

over ten full-time posts.  Hospital and prison chaplaincy are 

also well represented, but we see the opportunities to grow 

chaplaincy in other areas, including the commercial sector. 



Gloucester Cathedral 

‘In tune with heaven and in touch with daily life’ 

Gloucester Cathedral sits at the heart of the city and the diocese. The Archdeacon of 

Gloucester shares in the worshipping life of the Cathedral and plays an important part in   

governance, being a Residentiary Canon and therefore a member of Chapter. 

The Vision and Strategy of Gloucester Cathedral states that we seek to be ‘In tune with  

heaven and in touch with daily life’. This vision leads us to be welcoming, faithful, rooted and 

engaged with community in multifaceted ways. The Cathedral remains free to enter although 

raising income is always a challenging target. 

The Very Revd Stephen Lake is Dean of Gloucester, leading a team of over 50 staff and 450 

volunteers. The partnership between Cathedral and diocese is cherished and worked at.         

Relationships at all levels are good. 

The Cathedral has recently completed the building phase of Project Pilgrim Phase 1, a £6.2 

million  HLF project to conserve and develop the Cathedral and its environment in this           

generation. This includes a new Cathedral Green around which the diocesan offices are set, 

solar panels on the nave roof providing 25% of the cathedral’s electricity, full disabled access 

for the first time in history, new interpretation and the complete restoration of the Lady 

Chapel. 

It is a good time to be joining the Cathedral as this project comes to fruition and as the    

Vision and Strategy is renewed for the next five years. 

The next Archdeacon of Gloucester will not only live in the Cathedral Close but also be        

expected to find a ‘home’ in the Cathedral. Sharing in the round of worship and our common 

life will be an expectation and a joy. The Archdeacon offers six weeks of Residence a year.  

The Cathedral community will also seek to be fully supportive of the ministry of the           

Archdeacon in the diocese.   



The Bishop’s Staff Team 

   
The Bishop of Gloucester 

The Rt Revd Rachel Treweek 
  

 
Archdeacon of Gloucester 

 
 

The Bishop of Tewkesbury 

The Rt Revd Robert Springett 

 

 
Archdeacon of Cheltenham 

The Venerable Phil Andrew  

 
Diocesan Secretary 

Benjamin Preece Smith 
 

The Dean of Gloucester 

The Very Revd Stephen Lake 
 

DDE and CEO of DGAT 

Rachel Howie 

 

Deputy Diocesan Secretary 

and Director of                     

Resources 

Canon Judith Knight 

 
Dir. of Mission & Ministry 

The Revd Canon Dr Andrew 
Braddock 

 
Director of Communications 

and Engagement  

Lucy Taylor 

      



Central Service Structures 

Bishop’s Council/  

GDBF Trustees 

 

Audit  

Committee 

 

Mission and    

Pastoral Group 

 

Resources           

Committee 

 

Council of        

Reference 

 

Diocesan Board 

of Education 

 

Investment 

Group  

 

Glebe          

Committee 

 

Diocesan           

Advisory Comm. 

 

Other Boards served by GDBF 

Diocesan Synod 

 



Cultures and Values of Ministry 

 

We are committed to a culture of ministry within the whole diocese that is: 

To read the full document that sets out the Culture of Ministry we seek as a diocese, and the values that we strive for in our individual ministry please visit - 

www.gloucester.anglican.org/about-us/our-vision/cultures-and-values-of-ministry    
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