
 

 

 
 

Diocese of Gloucester Bishop’s LIFE residentiary community ministry experience scheme 

 

 

Job Title Scheme Co-ordinator* 

 

Salary Grade Band 3 - £35,503-£41,542 fte 
 

Status  Fixed term post for three years finances dependent 

 

Hours 14 hours per week 
 

Reporting to Bishop of Tewkesbury 

 

Supervisory 
responsibilities 

Responsible for voluntary workers on the Ministry Experience Scheme, 
voluntary chaplain, and co-ordination of the scheme with various 
Diocesan staff 
 

Status 

 

Fixed Term post for 3yrs  

Date of issue September 2018 

 

 

Purposes of the role  

To develop and establish the Ministry Experience Scheme in the Diocese of Gloucester. 

This is a new venture and as such its development will involve an iterative and exploratory 

process which the post-holder will be expected to lead with imagination, flair and a sound 

attention to detail.   

 Responsibilities and 

Accountabilities  

Nature and Scope of Role  

1 Development   

 

Key development tasks will include:  

 Collect appropriate data relating to all areas 

under consideration. 

 Work with the project group to develop, review 

and implement current plans for the delivery of 

the Gloucester ministry experience scheme. This 

will include working with key partners within the 

diocesan offices, local churches and nationally.  

 



 Work with Cuddesdon: Gloucester and Hereford 

to develop a one year programme for scheme 

participants based on the current Foundations 

year. 

 Partner with other dioceses to develop a retreat. 

 Propose an effective model for the recruitment of 

scheme participants.  

 Develop appropriate structures of pastoral care 

and support for scheme participants and initiate 

conversations with potential candidates to 

deliver this. 

 Communicate the vision clearly and effectively 

across the parishes, deaneries and the area, 

acting as an ambassador for emerging ideas.  

 Be an insistent voice behind the delivery of key 

outcomes from the project.  

 In conjunction with the project group (and key 

individuals in the diocesan finance and property 

departments) consider all options for resourcing 

and establish the preferred model for property, 

finance, funding and housing.  

 Liaise with the project group to establish an 

appropriate model of governance. 

2 Delivery   

 

 

The Co-ordinator will work collaboratively with the 

diocesan vocations team within the Department for 

Mission and Ministry, and will be responsible for the 

delivery of strategies for: 

 Recruitment of scheme participants including the 

discernment of character, competence and 

calling.  

 Pastoral care, oversight and supervision of the 

scheme participants.  

 Placements in parishes (or equivalent).  

 Retreats with partner dioceses.  

 Programme and curriculum.  

 Resources – funding, finance, property, people.  

3 General Health and safety 

Some evening and weekend activities 

Any other duties as requested 

 

 



Introduction to our scheme 

 

Within our diocese, we have identified parishes in differing settings, including the centre of 

Gloucester city, and rural benefices of varied character, which can provide a variety of 

ministry experiences for young people in parish life. Each scheme participant will be linked up 

to a particular parish/parishes and have the opportunity to become deeply involved in their 

life over the course of the year. 

Our volunteers will live together in Gloucester City, and be given opportunities to get 

involved in the wider life of the diocese. They will also benefit from theological study through 

Cuddesdon: Gloucester and Hereford, and personal leadership development as a group. 

Each volunteer will be offered experiences appropriate to their areas of interest, in wider 

church activities, and in different contexts. 

Our scheme is affiliated to, and part-funded by, the Ministry Division of the Church of 

England under the Church of England Ministry Experience Scheme (CEMES), and with grateful 

thanks to the Allchurches Trust. 

 

  



 

Person Specification 

Attribute Essential Desirable 

Faith* The post holder must be able 

to reflect, lead, and participate 

in the core Christian ethos and 

context of the church. 

 

Ability to articulate faith, and 

involved in the worshipping 

life of your church 

An ordained minister in the 

Church of England 

Personal qualities Able to hold an enhanced DBS 

 

Committed to working 

collaboratively, with a positive 

attitude to the ecclesiastical 

structures within which the 

programme must operate. 

 

Good networker with highly 

developed relational skills; 

capable of building excellent 

relationships with individuals 

and institutions. 

Personable and able to relate 

to a variety of people 

 

Self-starter, well-motivated 

and with the energy to begin 

something from scratch. 

 

A clear and inspiring 

communicator 

Has a clear understanding of the 

ordination/BAP process and the 

criteria for selection 

 

Skilled in community building and 

experienced in the dynamics of 

group development 

Experience Leading activities in a church 

and non-church context 

 

Knowledge of how a Church of 

England parish works and the 

contribution it can make to a 

local community 

 

Experience of working with 

Christians of diverse 

theological perspectives 

Experience of being involved in 

the wider life of the Church in the 

diocese and city of Gloucester 

 

Experience of working with and 

supporting local volunteers 

 

Theologically articulate with a 

background in, and a passion for, 

urban mission and ministry. 

 



Entrepreneurial flair, with the 

ability to shape a strategic vision 

and craft it with clear planning; 

able to demonstrate a 

background in developing 

projects. 

 

Additional skills  Media and communication skills 

 

*This post carries an Occupational Requirement, under the provisions of the Equality Act 2010, 

for the post holder to be a practicing Christian. 

 


