
                                

 

 
 

 
Our ref:  DB/01/19 

 

January 2019 

 

 

Dear Candidate 

 

Part Time (2/3rds Stipend) Priest in Charge of the Severnside Benefice 

 
Thank you for making enquiries about this vacancy – I hope you find the enclosed documents helpful 

in considering your application.  

 

There is much to celebrate and much potential in these rural parishes, set in a popular and attractive 

part of the county, straddling the River Severn and with the Cotswolds on the doorstep.  The 

benefice is generally in good heart and the congregations are committed and supportive, but also 

very aware of the significant challenges of rural ministry and of the fact that their demography does 

not fully reflect their wider community, especially in terms of younger families and children. This said 

there are signs of a desire to grow and reach out with the good news of the gospel more fully to all 

age groups and I am praying for a colleague who will be able to encourage this desire and help to 

equip the many leaders - lay and ordained - who serve across the benefice to bring it to fruition. As 

with many rural benefices there is work to be done in fostering a spirit of collaboration and mutual 

belonging across the parishes of the benefice, though again this is work in progress.  

 

The successful candidate will be supported by an enthusiastic team of lay leaders including two 

Readers, a committed self-supporting Associate Priest, several retired clergy and a part time benefice 

administrator. The parishes are looking for someone who will enjoy and immerse themselves in 

village life, supporting the worshipping communities in their mission throughout the week.  

 

The post is part time and I am very aware that the successful candidate will need to be wise and 

efficient in their use of time and resources and have the confidence to set clear boundaries for their 

own sake and for that of the parishes. Our diocesan vision includes a commitment to ‘piloting 

liberating models of leadership and ministry, especially in multi-parish benefices’ and the successful 

candidate will have my full support in this endeavour here. As noted already there is an active team 

of lay leaders, some of whom are currently engaged on a ‘Thrive’ multi-parish leadership programme 

facilitated by CPAS. Harnessing and developing lay leadership (alongside that of ordained colleagues) 

will be a vital aspect of the ministry here. 

 

You will find good support in the deanery and wider diocese and I would expect that you will play an 

active part in our common life, centred around our ‘LIFE’ vision process which is focused around 

Jesus’ offer of ‘life to the full’, rooted in John 10:10. http://www.gloucester.anglican.org/about-us/our-

vision/.  It is expected that the new Priest in Charge will enable the worshipping communities to 

engage with this vision in ways which resonate with the particular circumstances of the parishes. The 

accompanying document gives a little more detail about how this vision translates into the culture 

and values we are seeking to see grow amongst all those licensed to minister across the Diocese. 

 

        …/… 

The Rt Revd Rachel Treweek 
Bishop of Gloucester 

The Bishops’ Office 

2 College Green, Gloucester, GL1 2LR 

bgloucester@glosdioc.org.uk 

Tel: 01452 835511 
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In summary, for this ministry you will need to be a priest who is: 

 Mission minded and able to facilitate the development of outward looking, worshipping 

communities.  

 Committed to rural ministry and ready to try new ways of ministering in a multi parish 

benefice. 

 Pastorally aware, engaging and willing to build up positive relationships with all in church and 

community, and with other local clergy and ecumenical colleagues. 

 Skilled at encouraging and releasing the gifts of others to develop the ministry of the whole 

church.  

 Rooted in prayer, worship and engagement with the scriptures. 

 Able to value and develop a variety of worship traditions, encouraging the exploration of 

new models to reach out more fully to the benefice and its younger families. 

 Committed to making use of the good relationships with local schools and building on these. 

 Able to encourage the worshipping communities to grow more deeply as Disciples of Christ 

throughout the week. 

The benefice is part of the Tewkesbury and Winchcombe Deanery and it is expected that the person 

appointed will not only find collegial support within the deanery chapter and synod but will also play 

a full part in those bodies. There are also plenty of opportunities to be involved in the wider life of 
the Diocese. 

I hope very much that having seen the profile and read so far you will feel encouraged to apply and I 

look forward to receiving an application from you.  

If you have any questions or want to know more please do not hesitate to contact the Archdeacon 

of Cheltenham, The Ven. Phil Andrew on 01452 835594 or 07498 052045 or by email at 
archdchelt@glosdioc.org.uk. 

With all good wishes and thanks 

 
 

 

The Rt Revd Rachel Treweek  

Bishop of Gloucester 
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