
                                

 

 
 

 
Our ref:  DB/06/19 

 
June 2019 

 

 

Dear Candidate 

 

Leader of the ‘Cheltenham Network Church’ Bishop’s Mission Order  

 

This is an exciting and pioneering post within the Diocese of Gloucester with the opportunity to 

grow and develop a missional community within the Deanery of Cheltenham. The post is for a full-

time stipendiary priest who will hold my licence.  

 

Cheltenham Network Church, as you will see from the Information Pack, has a history rooted in the 

Diocese of Gloucester and in recent years these roots have been strengthened through the 

establishment of a BMO. Established in October 2015, the original BMO was due to expire in 

October 2020.   Following the recent resignation of the first leader of the BMO (who has moved 

within the Diocese), I agreed with the trustees that I would bring forward the review due in 2020 

rather than seek to appoint a new leader with a relatively short tenure remaining. The review, 

carried out by my ‘Bishop’s Visitor’, the Rt Revd Bob Evens (an honorary assistant bishop in the 

Diocese), recommended that the BMO be renewed for a new chapter of its life until October 2022 

and I have agreed to this recommendation. +Bob’s report is attached for your information.  

 

This does mean that you are applying for a time-limited post and I recognise the challenges this may 

pose. However, my hope and prayer is that this period of mission and ministry under a new leader 

will prove a very significant one, establishing CNC as an even more significant partner in the growth 

of the gospel within the deanery, acting as a facilitator and catalyst of new forms of ministry and 

outreach in the Diocese and becoming fully sustainable for the long term. A further review will be 

undertaken in early to mid 2022 to establish this, and my hope is that CNC will become a more 

permanent feature in the varied landscape of ministry in the Diocese. 

 

My sense is that CNC has good foundations and benefits from a growing spirit of good-will across 

the deanery and especially from the South Cheltenham Team Ministry (with which it has its closest 

connections) but that there is much untapped potential yet to be realised within and through the 

worshipping community. I am therefore praying for a leader who will inspire confidence and courage, 

who will be unafraid to try new things and who will be a generous hearted encourager of mission – 

not only within CNC but also across the Cheltenham Deanery. The successful candidate will need to 

be able to work collaboratively, constructively and respectfully with churches from a wide range of 

ecclesiology. They will need to be a strategic thinker who takes initiative, creates and implements 

plans and is able to take people with them. They will be skilled at encouraging and releasing the gifts 

of others to develop the ministry of the whole church and to encourage the worshipping community 

to grow more deeply in both discipleship and evangelism throughout the week. 
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The Rt Revd Rachel Treweek 
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You will find good support in the deanery and wider diocese and I would expect that you will play an 

active part in our common life, centred around our ‘LIFE’ vision which is focused around Jesus’ offer 

of ‘life to the full’, rooted in John 10:10. http://www.gloucester.anglican.org/about-us/our-vision/.  As 

a Diocese we are committed to the wellbeing of all our clergy. We are small enough to know each 

other well, to care across our traditions and rejoice in each other’s gifts. We are large enough to be 

well resourced and you will find good support for your ministry from a dedicated team. The 

accompanying document gives a little more detail about how our LIFE vision translates into the 

culture and values we are seeking to see grow amongst all those licensed to minister across the 

Diocese. 

 

I hope very much that, having seen the information pack and read so far, you will feel encouraged to 

apply and I look forward to receiving your application. 

 

If you have any questions or want to know more please do not hesitate to contact the Archdeacon 

of Cheltenham, The Ven. Phil Andrew on 01452 835594 or 07498 052045 or by email at 

archdchelt@glosdioc.org.uk. 

 

With all good wishes. 

 

 

 

 

Encs  
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CNC: Interim Review of BMO by Bishop's Visitor for Bishop Rachel 
 
Dear +Rachel, 
 
As requested by you, I have made an Interim Review of the Cheltenham 
Network Church Bishop's Mission Order dated 18th October 2015 which is due 
to conclude on 18th October 2020.  
 
As a result of reviewing the BMO I am writing to formally request a Renewal of 
the Bishop's Mission Order for 3 years with effect from October this year to 
conclude in October 2022. 
 
This request is made with the support of the Chair of CNC Trustees as well as 
the Team Rector of South Cheltenham Team Ministry.  
 
During each of the last 3 years the Council of Reference has carried out an 
annual review and as Chair I have submitted Reports to you indicating the 
considerable progress being made and the excellent relationships that have 
developed with SCTM. Our Reviews have led the Council of Reference to regard 
the BMO as a model for others to follow elsewhere in the Diocese, whilst 
recognising the task of developing a Network model of Church life is still 
incomplete. 
 
The long term sickness of the BMO Leader has created a particular context 
during which Ashley has demonstrated grace, courage and an obvious spiritual 
maturity. This has been glimpsed by many in both CNC and SCTM where Ashley 
is admired and much loved. 
 
In my view it would not be helpful to ignore the limiting effect of all this upon 
the expansion of the BMO to its potential. I estimate that at least 18 months is 
a reasonable estimate of the period in which Ashley's 3 month Sabbatical, 
decline in health, diagnosis, treatment and recovery together with an emerging 
sense of a call to explore another ministry post have resulted in a slowing of 
the BMO development. Moreover the coming months of Vacancy and move for 
Jo Pestell will further lengthen the sense of “standstill" which I observe has 
taken place in the BMO. 
 
So in my view we need to "recapture" the time which has been lost and reset 
the BMO in a new time context. This is particularly important in order to give 
any prospective Leader Applicants the security of knowing that the BMO will 
not lapse shortly after their arrival. It would also give a positive and fresh feel 



to the BMO if it was reset to coincide with the arrival of the new Leader of CNC 
who will need to face those issues which remain work in progress:- 
 
Primarily among these issues are the need for CNC to:- 

 develop a more integrated way of being a Network model of Church  

 deepen its strategic contribution particularly in Mission in partnership 
with SCTM using the distinctive gifts found in the life of CNC and building 
on the excellent relationships which already exist 

I acknowledge considerable progress has already been made in these issues but 
their intentional ongoing development to a deeper level depends upon the 
focused ministry of the newly appointed Leader - who will need sufficient time 
in which to secure these things within the guaranteed life of the BMO. 

 

My 3 year appointment as Bishop's Visitor concludes next month but I have 
indicated I am willing to continue for a further 3 years expiring May 2022. If in 
future I was to be asked to carry out another Review of the BMO I suggest it 
should be completed in the spring of 2022 before I finish and after the new 
Leader has been in post for at least 2 years.  

 

I began this Review contemplating an extension of the BMO but Archdeacon 
Phil has advised me that under the Legislation it is not possible to make an 
extension. However, as I understand the Legislation does allow the possibility 
of Renewal I want to recommend a Renewal of the BMO for 3 years from 
October 2019 and concluding in October 2022. 

 

 

+Bob Evens        April 23rd 2019 

 
 
 

 

 

 

 


