
 

 

 

 

 

 

Parish of St. Catharine’s, Gloucester 
 

 

Job Title Children, Families and Community Outreach Worker 

Salary and Hours 

 

 

 

£21,450 to £24,375, pro rata, depending on age and experience. 

Up to 37.5 hours per week, negotiable, flexible working a 

possibility. 

Holiday: 30 days plus Bank Holidays, pro rata. 

Reporting to The vicar 

Date of issue 12th January 2019 

 

Overall Purpose of Post 

The overall purpose of this post is to enthusiastically further develop and enhance our ministry to 

children, parents, and carers, enabling all to encounter God’s love through: 

• Dynamically breaking new ground within the community and church family 

• Actively supporting and ministering to children, parents and carers within the church and the 

wider community. 

• Supporting, training, motivating and recruiting our team of volunteers 

• Creatively developing outreach opportunities with local schools and the wider community 

• Promoting the full participation of children and young people in the life of the church 

• Co-ordinating and organising the current children and young people’s work within the 

church 

• Supporting the church’s prayer for the children’s and family work within the church 

 

Context in which our benefice jobs are carried out 

 

St Catharine’s church is a socially and ethnically diverse group of people who love God and seek to 

put Him first in our lives.  Guided by our vision of ‘Serving Jesus Today’, we endeavour to be relevant 

to the community around us and live faithfully to the gospel. We work hard to reach the majority of 

our parish who have not responded to the good news of Jesus. In this, we constantly encourage 

everybody to do their bit – St Catharine’s is an all member ministry. We get together on Sunday at 

the church building on London Road, not far from Gloucester City Centre. We seek to make everyone 

welcome amongst this imperfect community. Our regular worship services on Sundays and 

throughout the week include both traditional and informal-contemporary, united by excellent 

Biblically-based teaching. In the last 2 years we have planted a congregation that meets in the heart 

of Kingsholm to minister to parents, carers and children from the local primary school.  We are also 

heavily involved in the spiritual and worship life of Kingsholm CofE Primary School and enjoy a 

special relationship with them. 

The regular Sunday children’s activities are as follows: 

Junior Church – monthly during the traditional service for primary school aged children. 

Sparklers (0-5 year olds) meet weekly during the contemporary service. 

Rock and Roll is our weekly group for children in reception to year 6 during the contemporary 



service. 

All Age Worship. The first Sunday of each month is our All Age Worship at the contemporary 

service. 

CCYG is a weekly evening youth group for young people in school years 6 – 9.  

NRG is a weekly evening group for young people in school years 10+. 

Friday Mornings at St. Catharine’s is for local parents, and carers, some with pre-school children. It 

meets on Friday mornings, 9:15 – 12 noon for coffee, chat, Bible talks with linked craft activity, and 

prayer. They currently meet at Spartan’s Rugby Club, which is conveniently near Kingsholm Primary 

School, and which provides a suitable venue for those who are taking their first steps into a church 

community. 

Over the past several years, we have run ministry specifically for children at Christmas, Easter and 

Pentecost, involving local children and pupils from Kingsholm school who take part in different 

activities to foster understanding of the Christian gospel. 

We are keen to make all these ministries more outward-looking under the leadership of the right 

community outreach worker in response to Gloucester Diocese’s Life Vision. 

 

Terms of the role 

 

A permanent position subject to funding available. 

The post is subject to an enhanced DBS check. 

The post is subject to a 24 week probationary period. 

Working hours will be 37.5 per week which will include between 3.5 and 5 hours on a Sunday for 

services, networking, and a children’s group.  The remaining hours may be worked flexibly across five 

other consecutive days (including attendance at the staff meeting) and take into account occasional 

evening work (meetings, etc.). 

Commit fully to the worship life of the church. 

The post holder must agree with the articles and canons of the C of E. 



 

 Responsibilities and 

Accountabilities  

Nature and Scope of Role  

1 Work with the vicar and PCC, to 

develop strategy and delivery for 

children’s, parents’ and carers’  

ministry both outside and within 

the church including our emerging 

fresh expression church in 

Kingsholm 

This includes: Take a full part in the discussion on the 

plans for ministry; contributing ideas; working alongside 

the existing fresh expressions leader. 

2 

 

Create and deliver programmes for 

the year directly and with 

volunteers 

This includes: In the context of Sunday mornings, plan 

and work with volunteers to deliver the Sunday school 

programme. 

Outside of the Sunday services, work with leaders of 

each children’s group to plan the programme and assist 

in delivery where required. 

3 Continue to develop strong parish-

school partnerships. 

This includes: Build the relationship with the two primary 

schools to increase their engagement with the church 

and to ensure they know about the church children’s 

groups. 

4 Ensure that all teaching is Biblically 

based 

 

5 

 

Organise and run regular outreach 

activities within the parish to 

engage children, parents and 

carers 

This includes: These will be defined, planned and run in 

conjunction with the vicar and Children’s work leaders.  

Current activities include Halloween Light Party, Explore 

Christmas, Explore Easter; Explore Pentecost. 

6 Develop close links with local 

secondary schools 

This includes: We currently do not have a relationship 

with the secondary schools in the parish, so these links 

will need to built from scratch. 

7 Oversee, recruit, train, equip, 

encourage mentor, and support 

volunteers for the children’s, 

parents’ and carers’ groups 

This includes: Act as an ‘expert’ to develop the skills of 

the volunteers, finding training material, and coaching 

the volunteers,  

8 Co-ordinate, take part in, and 

sometimes lead, the monthly all-

age service (Sunday 11:15) 

This includes:  Take a full part in the team which plans 

and delivers this service.  As your familiarity with the 

service matures, take over the leadership of the team. 

9 Get to know parents, carers and 

other church members, motivating 

them to assist or join teams where 

appropriate 

This includes: Participation in the coffee-time between 

the 9:30 and 11:15 services is a key method of getting to 

know church members.  This networking is essential to 

find people to move chairs, set up tables, and perfom 

other background tasks. 

10 Develop strong networks within 

the various church organisations 

As above. 

11 Engage enthusiastically with 

parents and carers both outside 

and within the church, 

communicating effectively both 

directly and by appropriate use of 

social media 

This includes: The church’s presence on Facebook. 



12 Report as required to the vicar, 

staff team and PCC on actions 

taken to fulfil this role 

This includes: Report weekly to the vicar.  Provide a 

written report to each PCC meeting. 

13 Liaise, collaborate and partner with 

other organisations as appropriate 

This includes: Within the parish, Roots Café and 

Community is an organisation with links to the church. 

14 Undertake administrative duties to 

fulfil the role effectively, including 

budget management and financial 

planning 

This includes: A budget for children’s work will be 

assigned for each year.  At the end of each year, prepare 

a budget submission for the following year. 

15 Take part in the weekly staff 

meetings and Bible study 

This includes: The senior staff members meet together 

for Bible study, prayer and to discuss the week’s 

activities. 

16 Personal and professional 

development 

This includes: Undertaking relevant training. 

 

Generic Responsibilities 

 

1 To ensure that all health and safety instructions are followed and that care is taken to ensure 

safety for self and colleagues, reporting concerns immediately 

 

2 To undertake as requested other duties as may reasonably be expected  

 

3 To ensure the highest standards of safeguarding practice are followed 

 

 



 

PERSON SPECIFICATION 

 

Attributes Essential Desirable 

 

General 

 

Committed, passionate follower of Jesus Christ 

with a lively, mature faith who seeks the leading 

of the Holy Spirit. 

Ability to demonstrate a spiritual life that sustains 

your ministry. 

Strong commitment to children and young 

people’s place in the church and to energetically 

fostering their spiritual growth and formation.  

Excited by the challenges of working with 

children, parents and carers. 

Good oral and writing skills & IT literate. 

Ability to build, lead and motivate teams of 

volunteers. 

Ability to ask for support and help when needed. 

 

 

Qualifications 

and Training  

Education to ‘A’ level / equivalent or above. 

Theological depth – a good understanding of 

God, His Scripture and the Gospel. 

Possession of First Aid certificate/willingness to be 

trained. 

Specialist training in children’s 

ministry or other appropriate 

childcare qualification.  

A theological diploma or 

degree 

 

Experience 

 

Worked with children and young people in church 

context minimum 2 years. 

Worked with parents and carers. 

Communicates clearly with a wide range of 

people.  

Involvement in an Anglican 

context 

 

 

Knowledge, 

skills and 

abilities 

 

Understanding of and respect for the 

development of children’s spirituality. 

Trained in Safeguarding/willing to train.  

Experienced in delivery of exciting All-age 

worship.  

Committed to learning and personal 

development. 

Lively and creative approach to communicating 

the gospel. 

Awareness of church school 

structures 

Experience of working in a 

school 

Awareness of Church of 

England governance. 

Understanding of collective 

worship in schools. 

Personal  

 

 

 

 

Friendly, caring, creative, enthusiastic, and 

energetic. Ability to work both independently and 

collaboratively with a wide range of people.  

Good organisational skills and the ability to meet 

deadlines. 

Good communication and interpersonal skills, 

able to instigate meaningful relationships. 

Good networking skills. 

Good role model, with a deep and passionate 

faith. 

Self-starter who is motivated to take the initiative, 

seek creative solutions, and implement them. 

 

 



 

Other information 

 

There is a Genuine Occupational Requirement for this post that the successful candidate is a practicing 

Christian as this post carries with it the specific responsibility for promoting a Christian identity within 

our work with children and young people and requires a Genuine Occupational Requirement under the 

Equality Act 2010. 

 

Shortlisted applicants will be asked to provide two written references, one from their current – or more 

recent employer and one from their current church leader. This post is subject to an Enhanced Plus 

DBS (Disclosure and Barring Service) Clearance in line with Church of England Safer Recruitment 

Practice Guidance.  The successful applicant will also need to provide proof of right to work in the UK 

before taking up the post. 

 

Gloucester Diocese has a network for Children’s and youth workers as well as a network for those in 

pioneer ministries.  The successful applicant will be able to use these networks for ideas and support. 

 

 


