
 

 
I chose you and sent you out to bear fruit – fruit that will last.  John 15.16 

 

 
YOUTH, CHILDREN AND FAMILIES WORKER  

ST. JAMES’ CHURCH, BREAM 
JOB DESCRIPTION AND PERSON SPECIFICATION 

 
 

Job Title - Youth, Children and Families Worker   

Salary - From £20k depending on qualifications and experience  

Employed by - Bream Church 

Accountable to - Bream Church Leadership Team 

Hours of Work - Full time (option to job share) 

Length of contract - 2 years initially  

 

 
OUR VISION AT BREAM CHURCH 
 

Your kingdom come 
 
Our vision is to live out - 
 
Isaiah 58. A Church reflecting God’s heart for the world 
 
Ephesians 4. A loving, united and diverse Church where everyone grows as followers of Jesus.  
 
Ezekiel 47. A Church moving in the power of God to see our world transformed. 
 

 
Our current priorities are - 
 
To build a wide variety of expressions of Church where everyone can encounter God in one way or another, 
wherever they are. 
 
To make and grow authentic followers of Jesus, of all ages, with particular emphasis on Children and Young 
people. 
 
To supernaturally change our communities, as we challenge need. 
 
 

Please see the full Bream Church Vision (enclosed), to get a picture of where we feel God is leading us as a 
Church and within the wider community. 



BREAM 

Bream is a large village in the Forest of Dean, West Gloucestershire, with a population of over 3,000 (2011 
census). As well as historical older properties in the village there are several newer estates, which include 
areas of social housing. The village has several shops and businesses and a surgery which is part of the 
Yorkley Health Practice. There is a Voluntary Controlled primary school, with around 150 pupils and a 
thriving Early Learners group, both of which have close links to the church. The village is served by, mainly, 
four large Secondary schools based in Lydney, Coleford, Monmouth and Chepstow.  
There are two weekly youth groups, based in the Community Centre, one for older primary children and one 
for secondary; both of these are Christian based. A holiday club is run in the summer holidays. 
Bream community has numerous needs, which Bream Church is seeking to meet effectively through its 
vision for the wider community.  
 

ST. JAMES’ CHURCH  (breamchurch.org.uk) 

St James’ Church has a congregation of roughly 115 adults and 20 young people across two services on a 
Sunday, with a Sunday School for the 3-11 age range at the 10.30am Service. 

Weekday activities include various prayer meetings and house groups. 

Current activities for young people include the ‘Sunday at 6’ service which is run by and targeted at the 11+ 
age range, but which welcomes all ages to come and take part; a Youth Worship Band, who lead the worship 
at ‘Sunday at 6’; youth small groups; a Youth Café, aimed at Secondary School children from Bream and 
various social events. 

We also offer opportunities for the young people to attend national Christian festivals, such as Soul Survivor, 
Spree, New Wine etc. We have a mission trip proposed to Moldova in the near future, so that the young 
people can start to work out their faith in action. 

There are also a variety of church ministries which have links into the wider community. These include, 
Caleb’s Mountain, which provides a Family Support Worker in the school, parenting courses, and one-to-one 
mentoring in conjunction with TLG; Open the Book, which takes a weekly assembly in the school; Messy 
Church, currently running 6 times a year; Under 5’s; Lunch Club and Linking Lives, a befriending service for 
isolated and lonely people.  

 

Within the above framework, the St James’ Church Leadership are looking for someone to:- 

Build on, develop and extend the existing Bream Church Youth, Children and Family ministries, by creating 
an environment in which children, young people and their families both in the church and in the wider 

community, are engaged and challenged to grow and develop spiritually. 

 

To facilitate this it is envisaged that the Children, Young people and Families Worker will:-  

 Teach and explain the Christian faith in innovative ways, helping children, young people and their 
families to engage with scripture in all existing and future ministry contexts. 

 

 Provide pastoral care and support, encouraging mentoring, nurturing and discipleship; support and 
prepare young people in life transitions e.g. relationships, university or work; support church parents 
in discipling their children. 



 Develop and engage in outreach opportunities in the community through building relationships with 
children, young people and their families; provide a contact point for all children and young people, 
for both support and outreach purposes. 
 

 Envision, equip, support and resource youth work in the church and local community, working with 
local youth groups and events, both community based, within the Forest and beyond, and in the 
‘wider’ church community, both Anglican and other denominations; establish and develop existing 
links with other church based youth workers in the area.  
 

 Initiate strategies to develop existing links with local schools, both Primary and Secondary, by 
building and strengthening relationships with both pupils and staff. Work with local colleges to 
provide support for Christian work within them. 
 

 Maintain effective communication and liaison with all church, schools and community partners 
 

 Develop, train and resource teams to grow all aspects of the children, young people and family 
ministry in both church and community in conjunction with the leaders of other initiatives (already 
mentioned); provide mentoring and support for team members. 
 

 Plan, lead and organise a varied programme for Sunday School and Crèche on a Sunday morning; 
develop a long-term vision and sense of direction over the year/s. 
 

 Take a central role in the development and planning of ‘Sunday at 6’; co-ordinate the leadership, 
worship and preaching for this service in conjunction with the Vicar and Church Administrator. 
 

 Plan, resource and co-ordinate youth COG groups; create other relevant evening activities for young 
people. 
 

 Organize residential (New Wine, Spree etc.), away day and social events for young people and 
children; co-ordinate relevant administration in conjunction with the Church Leadership.  
 

 Co-ordinate with the wider church ministry team, to ensure the effective and efficient delivery of 
provision in the church and community; including attending line management and PCC meetings to 
report on and discuss issues and ideas and co-ordinating with Caleb’s Mountain etc. 
 

 Work in partnership with the church leadership to produce a strategic plan for the youth, children, 
and family ministries of the church.  
 

 Represent the needs and views of young people and children to the wider church; or, where 
appropriate, enable the young people and children to do this for themselves.  
 

 Adhere to the Safeguarding, Child Protection and other relevant policies of Bream Church, keeping a 
record of all necessary paperwork, maintaining data-bases, carrying out risk assessments and 
complying with safe guarding practices and policies.  
 

 Ensure all health and safety instructions are followed and that care is taken to ensure safety for self 
and colleagues, reporting concerns immediately. This is particularly important in the current COVID 
19 climate.  
 

 To fulfil any other reasonable responsibilities deemed appropriate   



(NB. this list attempts to provide a guide to the duties and responsibilities of this role, it is not exhaustive nor 
is it in order of priority. The job description may be amended over time but only in consultation with the 
post holder). 

 

PERSON SPECIFICATION 
 

Essential  
 

 Experience of working with children and young people. 

 Due to the nature of the work involved – an active personal Christian faith and a commitment to 
growing in faith and a love of Jesus. 

 To pass an enhanced disclosure check through the Disclosure Barring Service. 
 

Desirable 
 

 A nationally recognised youth work qualification or relevant experience. 
 Experience of delivering relevant and challenging youth and children’s work within a church and 

community context. 
 Experience in strategically developing new youth and children’s activities and assessing their 

fruitfulness.  
 Experience of linking church with the wider community and schools. 

Skills required 

 Excellent communication and listening skills. 
 Organisational and planning skills. 
 Effective implementation of safeguarding policies and writing risk assessments etc. 
 The ability to work with and around a wider team of people. You will be expected to maintain good 

working relationships with many people inside and outside the church.  
 A high degree of confidentiality, tact and discretion.  
 The ability to inspire, motivate and gain trust. 
 To be reliable, responsible and resilient. 
 To have creativity, flexibility and imagination to adapt when required. 

 
This is subject to 2 references, please provide the names and contact details of two people you would like us to 
contact for references. 

The Employment Equality (Religion and Belief) Regulations 2003 Section 7.2 applies to this post.  

A full ‘Statement of Employment’ will be provided prior to appointment which will outline the full working 
conditions including hours, holidays, days off, pensions, disciplinary procedures etc. These will all be in 
line with government recommendations and perceived best practice. 
 

Interviews will take place on 20/21 August 2020 

Closing date 12th August 2020 

Please complete an application form, available from Rev. Chris Maclay, The Vicarage, Coleford Rd, Bream, 
Gloucestershire GL15 6ES or via E-mail from chris.maclay@gmail.com   Chris is also available for an informal 
chat about the post on 01594 368558 


