
Job Description 
  
 
   

 

 

 

 
Post Title:  Academy Anglican Chaplain 
 
Salary: Grade H Points 14-25 
  
Hours Part time 20 - 30 hours per week 

Reserved Post: Our Sponsors, the Diocese of Gloucester wish to appoint a committed 
Christian to this position. The Anglican Chaplain will uphold the Christian 
vision and values of the Academy and support the development of the 
Church of England religious traditions in the Academy community.  

 

Core Purpose: 
1. Proactively support the activities and nature of a Church Academy with 

its Christian distinctiveness.  
2. To work in the Academy, parish and associated communities to 

support the Academy’s distinctive Christian ethos. 
3. Take an active role to realise the vision for the Academy. 

 
Reporting To:   Principal or Senior Leader (Spirituality and Ethos) 
 
 

 
Key tasks and Activities 
 
Working in partnership with the Roman Catholic Lay Chaplain, you are to exercise a ministry 
which is: 

 
Pastoral 
To care for the whole community, students, staff and as appropriate their families, working 
in close collaboration with the West  Cheltenham Parish (in which the Academy is located) 
and other parishes and local feeder schools. 

 
Spiritual 
To lead the spiritual life of the community making the Christian faith visible and present in 
the Academy community. 

 
Liturgical 
Leading prayer and worship, ensuring the seasons and significant occasions are celebrated 
in the life of the Academy. 
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Missional 
Engaging with students, staff, families and the wider community sharing the good news of 
God in Christ for all. 

 
Prophetic 
‘Speaking the truth’ in appropriate ways to the institution and to the wider community. 

 
Pedagogic 
Teaching and nurturing the faith. 

 
This ministry should be marked by the following characteristics: 

 
 It should recognise each individual as unique and made in the image of God 
 It should be inclusive of the whole community 
 It should be participative  
 It should be responsive to the individual 
 An enthusiasm for the Gospel  
 Relational 

 
Activities include: 

 
Leading worship. 

 Organising groups, programmes and activities to enable young people to grow 
personally and spiritually 

 Recruiting, training and leading volunteers to assist the work of the chaplaincy 
 Community engagement – including occasional preaching/leading of worship in local 

churches 
 Supporting staff to embed the Christian ethos in their day-to-day practice 
 Supporting the Senior Leadership team in policy development, inspections etc. 
 Contributing to Academy policies and practices 
 Administration 
 Pastoral care for the Principal and other staff 

 
To be responsible with the Roman Catholic Lay Chaplain for the chapel ensuring it is the 
spiritual heart of the Academy and a creative learning area. 
 
To actively build and develop collaborative links with local Anglican Clergy as well as the 
wider Anglican Community locally, nationally and internationally. 
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To work collaboratively with the Diocesan Education Team. 
 
Other specific duties: 
 
All staff are expected to accept reasonable flexibility in working arrangements and the 
allocation of duties, in pursuance of raising student achievement and effective team 
working. Chaplains will also: 
 
- model the ethos and vision for the Academy 
- continue personal professional development as required 
- actively engage in the performance review process 
- lead whole Academy acts of worship and prayers for the day. 
 
It is important that all staff recognise that they are an integral part of the Academy and 
have a duty to contribute to its overall effectiveness both within their specific areas and 
beyond. 
 
It is the vision of the Academy to involve all support staff in the life of the Academy and in 
particular in supporting students as House Tutors, Mentors and other appropriate ways.  
 
Whilst every effort has been made to explain the main duties and responsibilities of the 
post, each individual task may not be identified.  Employees will be expected to comply with 
any reasonable request from the Principal to undertake work of a similar level that is not 
specified in this job description and to undertake all duties reasonably requested in a 
manner consistent with the vision of All Saints’ Academy. 
 
The Academy will endeavour to make any necessary reasonable adjustments to the job and 
the working environment to enable access to employment opportunities for disabled job 
applicants or continued employment for any employee who develops a disabling condition. 
 

 
 
 
Post Holder  ……………………………............... Date …………………. 
 
Line Manager  …………………………………………. Date …………………. 
 
Principal   …………………………………………. Date …………………. 
 
 


