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Thank you for your interest in the role of Activity, Faith and Leadership Development 

Programme Leader. This information pack and associated appendices provide an outline of 

the role, the skills and experience that we are looking for, plus some further background to 

the OneLife vision.    

OneLife is part of our diocesan LIFE vision for transforming the Church’s engagement with 

children, young people and their families through excellent local sport, physical activity and 

spiritual well-being provision.  

Across the diocese a network of OneLife Sport and Faith Coaches and Leaders is being 

established to work alongside our worshipping communities leading sports clubs, residential 

camps, coaching a variety of sport teams and providing high quality PE lessons, through 

partnerships with primary and secondary schools. In all of these contexts young people will 

have the opportunity to explore and learn about the Christian faith and God’s love for 

them. 

OneLife is committed to providing the best quality sports coaching and education, with fun 

and joy being at the heart of all the sessions. Young people will be supported and 

encouraged to develop their leadership skills and their feedback and insight will help shape 

OneLife to suit the future needs and hopes of our communities 

At this exciting early stage we are seeking to recruit an individual with an active interest in 

sport, physical activity, adventure activities and developing the leadership gifts and skills of 

young people. 

This role will be based at the Christian Adventure Centre Viney Hill in the Forest of Dean 

and also play an important role supporting the work of the wider OneLife network. 

If you would like an informal discussion about the role, please don’t hesitate to contact 

Richard Witham, Head of Leadership Development; rwitham@glosdioc.org.uk. 

If this is a role that excites you and you believe that you have the necessary skills, 

experience and motivation, we would very much like to hear from you and we look forward 

to receiving your application. Please submit your application on the downloadable 

Application Form emailed to recruitment@glosdioc.org.uk.  

 

Richard Witham 

Head of Leadership Development 

https://www.gloucester.anglican.org/about-us/our-vision/one-life/
https://www.gloucester.anglican.org/about-us/our-vision/
mailto:rwitham@glosdioc.org.uk
mailto:recruitment@glosdioc.org.uk


 

Job Description and Person Specification 
 

Job Title Activity, Faith and Leadership Development 
Programme Leader 

Salary Grade £30,000 - £35,000  

Working arrangements Full time permanent 

Employed by OneLife, based at The Christian 

Adventure Centre Viney Hill in the Forest of Dean 

Reporting to OneLife Leadership Team and CACVH Board of 

Trustees 

Line Management Serving as part of the CACVH Leadership Partnership 

and line managed by the OneLife Head of Leadership 

Development 

Responsible for Any future recruitments (staff or volunteer) made to 

specifically support the OneLife at CACVH 

Key relationships OneLife Leadership Team 

CACVH Trustees, staff and volunteers 

Local church leaders 

Wider OneLife network 

Requirements There is a Genuine Occupational Requirement that 

the post holder is a practicing Christian 

This post is subject to an Enhanced Disclosure and 

Barring Service Check 

OneLife will appoint under the CofE safer 
recruitment national framework 

Attachments OneLife Vision and Framework 

OneLife Leadership Development Programme 

CACVH Leadership Partnership Diagram 

Date of issue 3 February 2021 

Application deadline 10 March 2021 

Interviews 24 March 2021 

Interviews will take place at CACVH. You will be 

asked to be available for the full day. 

 

  



 

 

Overall Purposes of Post 

OneLife is a new Diocese of Gloucester venture, establishing a network of sport and 

physical activity locations primarily engaging with children, young people, families and 

young adults. OneLife locations provide the context through which the Christian faith 

can be explored, fullness of life experienced and fresh expressions of church emerge 

within our 7 spaces framework. For more information about this, please refer to the 

associated documentation attached to this application pack available from the diocesan 

website. 

 

The Christian Adventure Centre Viney Hill (CACVH) is a Christian community working 

to encourage and inspire personal, social and spiritual development through the creative 

use of adventure activities and residential facilities in the Forest of Dean and beyond. 

www.vineyhilladventure.org 

 

This post is a partnership between and OneLife and CACVH.  

The purpose of the post is: 

 

 To play a key role in the development and delivery of the OneLife leadership 
development programme to serve the OneLife network. 

 To engage relationally, spiritually and pastorally with those who come to CACVH. 

 To pioneer an expression of the OneLife vision at CACVH, integrated as a core part 
of the work of the Centre, expressed through our 7 spaces framework. 

 

 

 

Context in which this role is to be carried out 

OneLife working with CACVH wants all those working and volunteering with OneLife 

and at CACVH to have a good working environment and positive experience of serving 

in their role. 

We seek to continually improve our working systems and arrangements and encourage 

new ideas and suggestions about ways in which improvements can be made.  

We expect the postholder to be passionately committed to our mission to share the 

Gospel of Jesus Christ. 

The postholder will be expected to develop effective working relationships with the 

OneLife Leadership Team, network and trustees, as well as the CACVH staff, trustees 

and partners 

 
 
  

https://www.gloucester.anglican.org/about-us/our-vision/one-life/
https://www.gloucester.anglican.org/about-us/our-vision/one-life/
https://www.vineyhilladventure.org/


 

 

Responsibilities 

and 

Accountabilities  
Nature and Scope of Role  

Key objectives 

 

 Be responsible for working with the Head of Leadership 

Development to develop and deliver the OneLife Leadership 

Development Programme 

 Develop innovative programmes of physical activity that enable 

meaningful engagement, primarily with children and young people, 
through which the Good News of Jesus Christ can be explored and 

experienced 

 Work collaboratively with the CACVH Centre Manager to ensure 

that the Christian distinctiveness and ethos of CACVH remains core 

and is developed alongside the value of adventure central to 

CACVH  

 Develop a contextually relevant expression of the OneLife vision at 

CACVH, integrated as a core part of the work of the Centre, 

expressed through our 7 spaces framework 

Key tasks 
 Work with the Head of Leadership Development to develop, lead 

and deliver the OneLife Leadership Programme 

 Be responsible for ensuring that the programme delivers its 
objectives, identifying and making improvements as appropriate 

 

 Envision, pioneer, develop and deliver new aspects of work at 

CACVH, to include but not exclusive to: 

 AdventureRE offer to CofE school groups 

 Hosting of OneLife residential experiences with groups from 

other OneLife locations 

 Exploring Christianity adventure experiences 

 Liaise with groups attending CACVH to identify potential Christian 
elements to their experiences and lead on the delivery of these 

 Engage relationally, spiritually and pastorally with those who engage 

with CACVH, sharing the Christian faith through words and action  

 Fulfil the role of chaplain to CACVH for all user groups and staff, in 
partnership with local clergy, ensuring that staff and volunteers 

receive pastoral and spiritual support and can participate in acts of 

collective prayer and worship 

 Work with the OneLife network and Diocesan education 

department to increase the number of CofE primary schools engaging 

with the CACVH offer 

 Be responsible for developing and sustaining of the Christian ethos 
and Christian distinctiveness of CACVH 

 

 Support the development of the CACVH Wellspring project 

(including community and church outreach work within the Forest 

of Dean and linking with the Church Army Centre in Coleford) 



 

 Develop and deliver plans for the implementation of the OneLife 7 
spaces model within the CACVH context 

 

 Work collaboratively with the CACVH Centre Manager, as part of 

the CACVH Leadership Partnership to ensure the safe and effective 

operation of the Centre 

 

 Utilise the opportunities and resources at CACVH to provide 
support for the work and development of the OneLife network 

 Ensure full participation in the OneLife Learning Community and 

Monitoring and Evaluation processes 

Other 

responsibilities 

 

 Serve as the primary link between CACVH and the OneLife 

network 

 Be conversant with and comply with OneLife and CACVH policies 

and operating practices 

 Provide reports and information to the OneLife and CACVH boards 

 Create and champion a positive Safeguarding culture, ensuring 

compliance with all current safeguarding legislation, regulations, 

policies, practices and training requirements 

 Engage with training and development opportunities 

 Be conversant with and comply with all employment regulations, 

policies and practices 

 

 Evening and weekend working will be required as part of fulfilling the 

role effectively 

 

Attributes Essential Desirable 

Skills, 

capabilities 

and 

experience 

Experience of innovating, developing 

and leading new programmes of 

activity 

Experience working with children and 

young people and relates well to 

adults 

Ability to clearly communicate the 

Christian message evangelistically 

with those not of a faith background 

Able to inspire trust and credibility 

with internal and external 

stakeholders  

Experience of working with the 

Church of England and with 

other churches  

Qualified in at least one sport or 

adventure activity 

Educated to degree level  

A youth work or teaching 

qualification 

Management training or 

qualifications 



 

Proven organisational skills and the 

ability to plan effectively and 

implement plans successfully 

Able to work effectively both on own 

and as part of a team and to provide 

leadership to others 

Experience of leadership in 

safeguarding 

Excellent communication skills, 

written and verbal, with a wide 

variety of audiences 

A flexible and accommodating 

attitude, a visible team player, willing 

to get involved at all levels 

Computer literate and conversant 

with modern communication 

channels 

Full UK Driving License with D1 

category or willingness to undertake 

D1 category minibus training 

Experience of working in an 

outdoor activities’ context 

 

Personal 

Qualities 

 

Motivated and confident 

Confidential, trustworthy, respectful, considerate and patient 

A care for detail and accountability  

Approachable, friendly and helpful with good interpersonal skills 

Courteous to all 

Willing to undertake training and learn new skills 

 

  



 

 

Leadership Partnership at Christian Adventure Centre Viney Hill 

(CACVH) 

To enable CACVH to fulfil its vision as a Christian community working to encourage and 

inspire personal, social and spiritual development through the creative use of adventure 

activities and residential facilities, whilst also delivering an expression of the vision, strong 

and active leadership is required. 

This leadership is delivered through a 4-way partnership between a subgroup of the board 

of trustees, the OneLife Head of Leadership Development, the Centre Manager and the 

OneLife Activity, Faith and Leadership Development Programme Leader. 

 

The Centre Manager is responsible for the safe and effective running of the Centre and 

oversees the operational and activity delivery functions at CACVH. 

The OneLife Activity, Faith and Leadership Development Programme Leader is responsible 

for the expression of OneLife at Viney Hill and ensures the Centre maintains full 

participation in the OneLife network. 

The trustee subgroup of two nominated trustees is responsible for the ensuring that the 

Centre is focused on fulfilling its vision and meetings its current agreed objectives. 

The OneLife Head of Leadership Development is responsible for the line management of 

the Activity, Faith and Leadership Development Programme Leader and the effective 

delivery of the OneLife Leadership Development Programme. 

Together the Leadership Partnership upholds the Christian Ethos and Christian 

Distinctiveness of CACVH, ensures the safe and successful operation of all aspects of the 

centre and oversees the development of the centre as part of the OneLife network. 

The Leadership Partnership reports to the CACVH Board and OneLife Leadership Team. 

By its nature the Leadership Partnership is mutually supportive and interdependent, and all 

decisions are made recognising the impact they have on the successful operation of Centre 

and the OneLife network. 

The Leadership Partnership is committed to cooperation and collaboration, and to 

recognising and valuing the gifts, skills, experience and expertise that each element of the 

partnership brings.  

See attached structure overview diagram: 

  



 

 


