
DIOCESE OF GLOUCESTER 

JOB DESCRIPTION AND PERSON SPECIFICATION 

 
Job Title  Principal Advisor  

SIAMS, Courageous Advocacy, Mental Health & 

Wellbeing, RHSE and Christian Vision 

Salary Grade Band 2b 

Section/Team Education Department  

Reporting to Deputy Director 

Line managing  Education Team Administrator – SIAMS and Projects   

Date of issue January 2022 

 

Overall Purpose of this post 

The overall purpose of this post is support schools, clergy and parishes to develop and enhance the Christian 

character of our church schools by providing timely and accurate advice, guidance and direction. The focus of the 

role is particularly on Strands 1, 3, 4 and 5 of the SIAMS schedule. 

 

Specific Responsibilities  

The specific responsibilities of this role are to 

▪ in partnership with other officers, identify and support schools at risk of not achieving or maintaining good 

or excellent in SIAMS terms 

▪ work alongside other DBE colleagues to provide support, training, advice and guidance to schools and 

parishes in order that the Christian vision of each Church School is impacting on the life, work and decision 

making of the leaders, governors and staff.  

▪ to support schools in their pre and post SIAMS work 

▪ be responsible for the scheduling, organisation and follow up from post SIAMS and mid-cycle monitoring 

visits 

▪ undertake post SIAMS monitoring visits 

▪ to maintain examples of good practice and disseminate these around the diocese 

▪ monitor and report on the outcomes of SIAMS inspections 

▪ support and develop creative parish/school partnerships in line with our diocesan LIFE Together vision 

▪ form supportive networks with other diocesan colleagues and national networks 

Context in which Diocesan Jobs are carried out 

We want all our staff to have good working experiences – and we seek to continually improve our working 

systems and arrangements.  We welcome and encourage new ideas and suggestions about what we can do better 

 

Responsibilities and 

Accountabilities 

Nature and Scope of Role 

School Effectiveness  

 

Provide strategic vision, advice, 

training and resources to Head 

teachers/Principals and their staff 

to support the development of 

the vision and Christian character 

of our schools. 

 

Work alongside headteachers and other senior professionals to develop 

partnerships, collaborations and cluster working. 

 

Plan and deliver a range of training opportunities for church schools and, 

where appropriate, community schools, in order to develop the unique 

Christian vision and the Christian character of schools. This will include 

supporting schools and parishes with their work on courageous advocacy, 

mental health and wellbeing and RHSE. 

 

Work alongside headteachers and other senior professionals to develop 

partnerships, collaborations and cluster working. 

 

Plan and deliver a range of training opportunities for church schools and, 

where appropriate, community schools, in order to develop the unique 

Christian vision and the Christian character of schools. This will include 

supporting schools and parishes with their work on courageous advocacy, 

mental health and wellbeing and RHSE. 

 



School Effectiveness  

 

Provide strategic vision, advice, 

training and resources to Head 

teachers/Principals and their staff 

to support the development of 

the vision and Christian character 

of our schools. 

 

 

 

Work alongside headteachers and other senior professionals to develop 

partnerships, collaborations and cluster working. 

 

Plan and deliver a range of training opportunities for church schools and, 

where appropriate, community schools, in order to develop the unique 

Christian vision and the Christian character of schools. This will include 

supporting schools and parishes with their work on courageous advocacy, 

mental health and wellbeing and RHSE. 

 

Plan and lead training and bespoke support. 

 

Identify and support schools where the vision, Christian character,  and focus 

Strands are vulnerable. Work with colleagues, particularly the Principal 

Advisor- for RE and Christian Character to establish appropriate support and 

intervention packages.  

 

Where required, attend Project Group meetings and SIAMS feedback sessions 

to represent the Education Department and provide feedback to the Deputy 

DDE   

Plan and create resources and publications which exemplify and promote best 

practice. 

 

Support schools to develop and implement a unique Christian vision that is 

grounded in a clear theology, firmly rooted in a Christian narrative  and 

underpinned by biblical teaching. 

 

Develop guidance materials and web-based materials to support the 

development of outstanding Christian character. 

 

Statutory Inspections of 

Anglican and Methodist 

Schools  

To provide support and training 

for Headteachers / Principals 

with regarding to preparing for 

inspection. 

 

  

Support the planning and lead the delivery of regular, appropriate and timely 

training for headteachers, clergy and governors regarding the SIAMS schedule. 

 

Monitor and report the outcomes of SIAMS inspections to the DBE. Analyse 

ant presenting trends and how this might impact on training. 

 

Advise and support schools with areas for development following SIAMS 

inspections, including undertaking post inspection and mid-cycle monitoring 

visits. 

 

Support church schools in their self evaluation processes, offering appropriate 

advice on the completion and updating of their SIAMS toolkit. 

 

Ensure the dissemination of appropriate information to schools regarding 

SIAMS developments locally and nationally and advise on any action required. 

 

Ensure the maintenance of up to date examples of good practice in church 

schools to disseminate through the website and training programmes. 

Bishop’s Visitors  Support the Deputy DDE’s oversight of the work of the Bishop’s Visitors, 

ensuring they are appropriately informed of matters relevant to their schools. 



Support effective church/ 

schools partnerships in line 

with the Diocesan LIFE 

Together vision 

Promote, identify and share opportunities for schools and parishes to develop 

mutually supportive and beneficial links.  

 

Liaise with the Deputy Diocesan Director of Education to identify  good news 

stories to be shared via the Diocesan website, the DEN and social media. 

 

Liaise with the Area Deans to ensure they are aware of the key priorities 

within the schools element of the LIFE Together vision.  

Pastoral Care To be responsible for maintaining at least termly contact with a specified 

number of headteachers and be alert, when visiting any school, to any pastoral 

needs in evidence. 

Communication Work collaboratively with colleagues in the education team to enhance the 

services offered to schools 

 

Ensure that all Board of Education training materials, website information, 

bulletins and newsletters related to Christian character are up-to-date and 

provide the highest quality support for our partners across our Diocese and 

beyond 

 

Complete appropriate notes of visit and update the standards spreadsheet and 

other relevant records. 

 

Maintain the highest standards of confidentiality with regard to school and 

inspection information. 

 

Generic Responsibilities 

 

To maintain personal and professional development to meet the changing demands of the job, participating in 

appropriate training/development activities and to keep abreast of current developments in Church school 

education 

To remain up to date with all matters relating to SIAMS inspectors and to complete a minimum of three 

inspections per academic year. 

To foster strong and effective relationships with the Diocese of Gloucester Academies Trust 

To welcome visitors and/or receive incoming enquiries and telephone calls - dealing promptly and courteously 

with enquiries and ensuring high quality customer service at all times 

To ensure that all health and safety instructions are followed and that care is taken to ensure safety for self and 

colleagues, reporting concerns immediately 

To manage time effectively and efficiently and prioritise appropriately 

To undertake as requested other duties as may reasonably be expected  

 
 
 
 
 



 

PERSON SPECIFICATION 
                   Principal Advisor 

 

 

Attributes Essential  

 

Desirable 

Qualifications 

and Training  

Graduate 

Qualified teacher status 

 

Professional qualifications or 

further degree e.g. Masters 

SIAMS inspector 

 

Experience 

Recent Senior Leadership experience in a Church school 

A qualified SIAMS inspector 

Understanding of how parishes work 

Experience of designing and leading staff INSET training 

Project management  

Publishing resources 

Involvement in parish life 

 

 

 

Knowledge, skills 

and abilities 

Awareness of the part schools play in church’s overall 

mission 

Knowledge of Church of England tradition, structure, 

organisation and the vision for education 

Current knowledge of initiatives and developments in the 

SIAMS schedule and all related matters 

Knowledge of how children develop spiritually 

Excellent organisational skills and good time management 

Excellent ICT skills 

Ability to identify, prioritise and achieve specific 

objectives and targets  

Up to date child protection/safeguarding knowledge 

 

 

 

Personal 

Qualities 

Ability to lead and inspire others 

Approachable and an ability to build relationships 

A co-operative team worker 

A self-starter who is proactive in their approach to the 

role  

Flexible in outlook and able to react to changes 

Ability to deal sensitively with confidential issues 

Self-motivated and able to think creatively and 

innovatively to generate ideas/solve problems 

Confident with dealing with a variety of stakeholders 

Commitment to ongoing professional development 

  

General A practising Christian  

Active commitment to church schools and education  

Enhanced DBS clearance 

Driving license and access to a car 

 

 
Please note: it is a Genuine Occupational Requirement for this post that the successful candidate is a practising Christian 

and has specific responsibility for promoting a Christian (Anglican) identity within our work with children and young people.*  

 

 


